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S.I.C.E. Society’s

Degree College of Arts, Science and Commerce, Ambernath (W.)
Jambhul Phata, Chikhloli, Ambarnath(West)-421505

(Affiliated to University of Mumbai)

List of placement of outgoing students during the last five years (2015-16 to 2017-18)

Year Name of student placed and gl:_:;gur:tl:d Name of the employer Pay pztckage at
contact details foni with contact details appointment
Bhaskar Swami, Bhaskar
Swami, R.M. 3806, Mahalaxmi T.Y. B.Sc Miilion Minds
2015-16 | Nagar Opp. Heramb Medical, Pily.sic; ’ Managements Services 1,33,092 Per a.
Ambarnath (E.) 421501. Ltd. Mumbai
Contact No. 8888779315
Akshayaveni Valmiki, Flat
No.117, First Floor, Matoshree T.Y. B.Sc. :
Nagar, Near Goandevi Road, Mic.rob-iol‘o. IQVIA , Thane 2,61,708 Per a.
Ambernath (W), Contact No. gy
8805094868
2016-17 Ashishkumar Bind, Radhey
Apt., Room No.1, A- Wing,
Golewadi, Shivaji Chowk, Near | T.Y.B.Sc. L.T. TCS, Thane 1.93 Per a.
Gajanan Temple, Badlapur (E),
| Contact No. 8806582492
| Bundate Susmita Dattu, H-16/4, | T.Y.B.Sc. CalScientific (India) Pvt
| Near Haanuman Mandir, Chemistry Ltd, Mumbai, 400080, I
\ Ordnance Estate, Ambernath +91-22-2565-9752 . )
5 (E). Contact No. 7721930320
f Sagar Kamble B-3, Room
} No.04, Sai Baba Nagar, T.Y.B.Sc.: ;
i Subhash Tekadi, Ull%asnagar -4, | Microbiology Fazlani Exports Pvt.Ltd. 1,82,592 Per a.
i Contact No. 964365132576
| Prathamesh Gundappa
'f ' Mahamuni, R.No.9, 02nd Floor,
' Jotn.qg | Vishvinar Apartment, Manjarli | T.Y.B.Sc. IT ﬁ’:nesa?"c‘msys L, 1,58,400 Per a.
i | Goan, Badlapur (W). Contact
= | No. 8378811736
“ [ BRIQUE Technology
] 1 Solutions and Consulting
' | Pranoti Bhokare, 302, Harsh Pvt. Ltd.
l‘ Apartment, Near Navare Nagar, C 210, Maruti Darshan
Behind Jondhale College, T.Y.B.Sc. IT CHS, Navghar Rd., 96,000 Per a.

Ambrnath (E). Contact No.
7506645658

Mulund (E). Mumbai —
400 081

+91 9167 53 9176 |
info@brique.in

>
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S.I.C.E. Society’s

Degree College of Arts, Science and Commerce, Ambernath (W.)
Jambhul Phata, Chikhloli, Ambarnath(West)-421505
(Affiliated to University of Mumbai)

List of placement of outgoing students during the last five years (2018-19)

e . P ackage
j i Name of student placed and l:_::lgul;;?d Name of the employer with contact e pa t g
1 Feuy contact details & from details appointment
Tejswi Pawar, Shri Jai Bhavani, T.Y. B.Sc. Ashirwad Hospital and Research .
! Apartment.B-103, B-Cabin Microbiology | Center,Jijamata Udyan.Ulhasnagar, Mobile 1,56,000 Per a.
} Road, Near Bijankur Hospital, No. 9970008939
\ Ambernath(E), 9970559747
! Bagul Jyoti Bhagwan Technotorc Tools Pvt. Ltd. Ulhasnagar-4
| = .
R-3, Vanashrushti Chawl Contact No : 9766049616, Tel.: +91 1.08.000 P
’ » . ,08, er a.
!; Ambernath (W), Contact No. T-Y-B.Com. | 9766049616, Website:
i 8668244621 www.technotorc.com
1 Pandey Sanjay Jagdish Yashaswi Academy for skill prabhat Road
! K.B. Road, Buwapada, T.Y.B.Com. | Pune 411004, Tel.: +91 20 67492727, 1,26,000 Per a.
\ Ambernath (W) 9145738220 Website: www.yashaswiskills.edu.in
\ Parkar Vikram Sachin Magic Special Purpose Machineries Pvt.
1 118, A Wing, Bhagirathi Ltd. TTC
‘ ' Darshan Apt., Golewadi, T.Y.B.Com. | Industrial Area, MIDC, Rabale (E) 90,000 Per a.
i Badlapur (E) 421503, Contact 400701, Tel.: +91 22 27604020, Website:
| No. 9850627051 WWWw.magicspm.com
' Koli Navin
' Room no. 2895, New Balaji ATOS/SYNTEL Nr. Airoli railway
' Nagar, Ambernath (W) 421501, | 1 YB-COM- | siation, Airoli 400708, Tel.: +91 2241132 | 82000 Pera.
| Contact No. 9762479830
| Shrinivas Anugakonda s
2018-19 | Shivaji Nagar, Ulhasnagar 4. T.Y.BAF ﬁ‘;‘iﬁ/ SEEIBO%‘Q ”-}’3"-‘3’1‘”5?411 15 | 1:85.000 Pera.
| Contact No. 9637778891 ’ >
Venkatesh Devendra Sagar, R-8, Xﬁﬁ% I:SI: Services India Private Ltd.
' Khuntavli, Ambernath(W), T.Y.BBI d s 2,14,000 Per a
‘ Website: www.wipro.com Tel.: +91 22 v ’
Contact No. 8983103183 3389 3000
Shaikh Saima Khwaja WIPRO HR Services India Private Ltd.
| Mohiddin, R-81, Wollen Chawl, Airoli knowledge Park, Airoli West,
Ambernath (W). Contact No. £.Y.BEl Website: www.wipro.com Tel.: +91 22 2,14,000 Per a.
7757890944 3389 3000
' Noronha Karen Valancia, WNS Global Services Pvt. Ltd. LBS
| H. No. 1571, Gautam Nagar, T.Y.BMS Marg, Vikhroli West. Tel. : +91 22 3,60,192 Per a.
| Ambernath West 40952100
Sewsi Kurtik Yallapps, W.IPI.{O HR Servxc.es India Pn)/ate Ltd.
| Ambarnth(W) T.Y.BMS Airoli West, Website: www.wipro.com 214000 Per a.
i i Tel.: +91 22 3389 3000
' Pandey Pratik State Street Syntel Services, Belapur Road,
 Buvapada, Ambernath West T.Y.BM> Navi Mumbai, Tel.: +91 22 41137503 | 133000 Pera.
| Gaurav Tiwari, Sharda Chowk, Vashi. Navi Mumbai
| Buwaps iran: ' obare =
DROEHEN: SO0yt BB BITR T.Y.B.Sc. IT | hello@officebing.com * Phone : 1800-121-

QrEe B
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% | Store, Ambernath(W), Contact
| _ 1 No.7030352371
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At 0 AR o
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1,20,000 Per a.
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S.I.C.E. Society’s

Degree College of Arts, Science and Commerce, Ambernath (W.)
Jambhul Phata, Chikhloli, Ambarnath(West)-421505
(Affiliated to University of Mumbai)

List of placement of outgoing stlidents during the last five vears (2019-20)

B Pay package
Year Name of student placed and gl::()igul:tl:d Name of the emplo.yer with contact y pat g
contact details from details appointment
Rahul Giri, E-601, Kartik . :
Residency, Opposite Indian T.Y. B.Sc. Southerlandé(;(f)lg)z)éniﬁzli‘:m, Chiguat 420000 Per a.
Pettrol Pump, Katrap, Badlapur Physics ) ’ ;
(E), Contact No. 9860448486 https://www.sutherlandglobal.com/
SRL Diagnostics Private Ltd., Prime
Jyoti S. Gupta, Shivling Nagar, Square, 1-5 floors, Near Gaiwadi Industrial
Khamkarwade, Near Vrindavan T.Y. B.Sc. Estate, 222000 Per a.
park Building, Ambernath(W.) | Microbiology S.V.Road, Goregaon (W), Mumbai- T
Contact N0.9172152936 400062 Tel.: 022-67801111 / 022-
71241111
Siddharth Sharma, Matoshree
Nalg:g gl,i%?ﬁ{;gg:ﬁil 7, T.Y.B.AF. Inventurus Knoweldge Solutions Pvt. Ltd. | 2,50,000 Per a.
1 Ambernath(W.) 9699363515
1 W0 Ms. Jeevitha Rajendran
i Mudaliar, R.no.518, Datacore Technologies Pvt. Ltd. KHR
‘ Chinchpada, Dhondu Patil T.Y.B.AF. House, Palace Road Vasanthnagar, 1,80,240 Per a.
l Chawl, Ambernath (W), Contact Bangalore — 560 052
i No. 9503894528
: Suman Das, Panvelkar Vellozia, Ergode IT Services Pvt. Ltd. 43, Jamndas
‘, A 503, Bhoslay Nagar, Industrial Estate, Mulun (West), Mumbai-
‘3 Badlapur(E), Contact No. T.¥. BSLS, 400080, Website: ergodeinc.co)m, Contact 1,80,000 Per a.
‘ 7066629172 No. +91-22 25920999
Il Nair Arnold Simon, Vrindavan Multi-Living Technologies Private Ltd. 7%
‘w‘ Vatika 101, Near Don Bosco Floor, Lodha Excelus, Apollo Mills 20,000 Per
‘ School, Ganeshnagar, T.Y.BM.S. | Compound, N.M. Joshi Marg, Mahalaxmi, Month
Badlapur(West), Contact No. Mumbai-400011, Tel.: +91 2271519034, |  (60days
9921742713 Email-ID: compliance@doma.co.in IHtemsiip)

Qg?ﬁ\ ol )

Dr. Yogesh S. Shelar
IQAC Co-ordinator
{QAC COORDINATOR
SICES DEGREE COLLEGE OF ARTS, SCIENCE & CONMERCE

v

Jambhu! Phata, Ambernath (W)
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0 J
Dr. Harshal M. Backhay

I/c Principal
S.1.C.ES. Degree College of Arts, Science & Commerce
Ambernath - 421 505.




Million Minds

Management Services Ltd. Million Minds

Management Services Ltd.

Ref.No : TP35083 Date- 12-Aug-2017
EMP Code: CMS-MUM-0139

Name Mr. Bhaskar Swami

Address : R. No. 3806, Mahalaxmi Nagar, Opp Heramb Medical, Ambernath (E)

LETTER OF EMPLOYMENT

Dear Mr. Bhaskar Swami

We are pleased to appoint you in our organization as Viewing Officer subject to the following terms and conditions:

1. Your contract will commence from 12-Aug-2017 and expire on 11-Feb-2018 during which you will render services to our
Client at their premises subject to the terms and conditions of the engagement letter and in accordance to the instructions
received by you from us or any other authorized person and will be bound by our rules and regulations.

2. Details of your salary break up with components are as per the enclosure attached herewith.

3. This contract shall be terminable by either party giving 15 days notice in writing or salary in lieu of notice, to the other party.

4. You will, with effect from 12-Aug-2017 be deputed by the company to work at the CMS Computer Ltd at MUM, either onsite
or offshore, depending upon the requirement / project need.

5. Your appointment will be valid after submission of police verification certificate and documents required by us or client.

6. You will be governed by the policies of the client's organization with respect to leave and holidays.

7. In case of continuous absenteeism for 3 or more days at one stretch or for 5 or more days on 3 occasions without
intimation, the management reserves the right to take disciplinary action, including termination of contract.

8. You can be transferred from one location to another location or to a different business unit, geographical location and
reporting identification on daily basis or as per the project requirement.

9. Your standard working hours shall be 8 hours a day.

10. You must adhere to company / clients rules & regulations. Any misconduct may result in immediate termination.

11. In addition, to the terms of appointment mentioned above, you are also governed by the standard employment rules of
Million Minds (manual). The combined rules and procedures as contained in this letter will constitute the standard
employment rules and you are required to read both in conjunction.

24, Seclor-2, Near Metro Station Seclor-15. Noida (U P ). Tel * 0120-4
:..‘-':":--""'-E":'][JF'PL':-[:H]]-E;ﬂ E-maill : info Emillon-minds.com, Websile & www.n
ManPOWER
OUTSOURCING HR RECERUITMENT PaY-ROLLING TRAININGS CSR



Million Minds

Management Services Ltd. Million Minds

Management Services Ltd.

CONFIDENTIALITY

You should maintain confidentiality about the work and not to disclose any information outside the working premises, if any
breach of confidentiality, then strict action will be taken against you.

CONFLICTS OF INTEREST

a) You shall not directly or indirectly engage yourself in any other profession, studies or business or enter the services of or be
employed for any part of your time by any other person whatsoever without the written permission of the management. You
shall hold yourself in readiness to perform any duties required of you by your superiors to the best of your ability.

b) That no right, much less a legal right, shall vest in you to claim employment or otherwise seek absorption in the
establishment where you are deputed to provide services by the company nor shall you have the right whatsoever to claim
the benefit and /or emoluments that may be permissible or paid to the employees of the said Client.

GENERAL

a) We trust you have not provided us with any false declaration or willfully suppressed any material information. In case it
comes to the notice of the management that the particulars given by you in your application were wrong or concealed, your
term shall be rendered voidab-into and will, therefore be deemed canceled automatically. In such a contingency you shall be
liable to be discharged from services forthwith.

b) That while in service of the company you will also be governed by the terms of service, conditions and code of conduct,
which exist and to be enforced from time to time. You will be liable to strict disciplinary action in case of commission of
misconduct.

c) It may clearly be understood that this understanding of assighnment and compensation with you will automatically become
null and void in case of the services rendered being terminated by the Client of Million Minds Management Service Limited.
Due to unforeseen / business reasons, since Million Minds Management Service Limited. is in the business of
outsourcingservices.

d) You shall further agree to abide by any other terms, conditions and policies declared by the company from time to time.

NOTICE PERIOD

This agreement contract is terminable, without assigning any reason, by either party giving 15 days notice period. you must
submit all company assets / Id cards on last working day without the same your full & final settlement will not be processed, if
you are agreeable to the aforesaid terms and conditions, please return duplicate copy to this letter with your signature
thereon, signifying your acceptance thereof.. we sincerely hope that your close collaboration with our organization will be
beneficial to both of us

0 |

24, Seclor-2, Near Metro Station Seclor-15, Noida (U.P.). Tel - 0120

¥

CIN No. UT4910KA2007PLCO4 3366, E-mall : info@millon-minds.com, Website - www.rm
ManNPOWER
OUTSOURCING HR RECRUITMENT PAY-ROLLING TRAININGS CSR



Million Minds

Management Services Ltd. Million Minds

Management Services Ltd.

Annexure
Salary Break- UP

Designation: Viewing Officer

Components of Salary Amount p.m. (Rs) Remarks

Basic 5800
HRA 580
SplAllowance 3428
Conveyence 800
Bonus 483
Communication 0
Petrol Allow 0
Gross Salary 11091
PF @12.00% 696
ESIC @0.75% 84
P.Tax 200
NTH 10111

For Million Minds Management Services Limited

Aﬁthorized Sighatory

Dear Sir,

| have understood the terms and conditions of this agreement and the implications thereof. | hereby accept the offer with
aforesaid terms and conditions and agree to abide by the same.

Signature of the candidate

ManPOWER

OUuTSOURCING HR RECRUITMENT

Pay-ROLLING TRAININGS CSR
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PAYSLIP FOR THE MON I

Emp Name

Emp Code 1025856 )
Department Cost Center
Location Thane India Designation
Date of Birth 07-10-1996 Bank A/c No
Date of Joining 25-02-2019 Gender -
UAN 101245310804 J
Earnings Amount YTD
Basic Salary 10,313.00 103,130
House Rent Aliowance 5157.00 51,5670
Transport Aliowance 0.00 4,800
Medical Reimbursement 0.00 3,750
LTA 0.00 2,577
Statutory Bonus 2,000.00 20,000
\ Special Allowance 6,364.00 49 762
\Tota‘ Earnings 23,834.00 235,58¢

|

Rs. 21,809.00

\t Net Pay :



W

TATA

09-JUL-2018

Letter Of Appointment

Mr. Aashishkumar Bind
TCS - Trivandrum

Dear Mr. Aashishkumar,

Further to your acceptance of our offer letter vide TCSL/DT20184269740/Trivandrum dated 30-Apr-2018 we
are pleased to appoint you in our organisation in grade YG as Graduate Trainee.

Your emoluments are already communicated to you vide our aforesaid offer letter.

You will be on Training for a period of 12 months from the date of your joining i.e. 09-JUL-2018 and will be
confirmed thereafter, if found suitable, in a regular grade.

Your appointment will be governed by the policies, rules, regulations, benefits and terms & conditions of
TCSL as applicable to you and the changes therein from time to time.

Your Associate number is 1543131.

Yours sincerely,
For TATA Consultancy Services Limited

VASUDEVAN RAJAGOPALAN
Head Talent Acquisition - India

TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
MCS House Raveline Street Fort Mumbai 400 001 Maharashtra India

o

I P— .
Tel 91 22 677

999 Fax 91226

e Wi tES.Com

Registered Office Nirmal Building 9th Floor Nariman Point Mumbai 400 021

TCS Private & Confidential



CALSCIENTIFIC

(INDIA) PVT. LTD.

Date: 12" March 2020

Ms. Sushmita Dattu Bundate

H Type 16/4, Near Hanuman Mandir,
Ordnance Estate,

Ambernath (W).

(Tel No. : +91 -77219 30320)
Sub: Offer Letter

Dear Ms. Sushmita Bundate,

Subsequent to our meeting, we at CalScientific (India) are pleased to offer you the
role of “Officer — Calibration Support”, on the terms and conditions as governed below:

1. You shall join us not later than 13" of April, 2020 at our office, located at 204,
Marathon Maxima, LBS Marg, Mulund, Mumbai — 400080.
2. You shall be reporting to Team Leader — Calibration Support.
This is only an offer letter. Your detailed Appointment Letter shall be given to you on your date

of joining.

Kindly sign a copy of this letter and return the same to us as a token of your acceptance on the
terms and conditions mentioned herein above.

The offer will automatically stand cancelled if we do not receive your confirmation on the date
of joining immediately OR if you fail to join us on 13t of April, 2020.

We welcome you aboard and look forward to a long and fruitful association.

Thanking you,
Yours truly,

For CalScientific (India) Pvt. Ltd. I accept the offer and confirm that |
< shall join the company as stipulated
in this offer

eshma Rahul Hadshi Ms. Sushmita Bundate
Manager Human Resource Date of Joining: 13" Apr, 2020
Mumbai (India): USA: Belgium:
204, Marathon Maxima L.B.S. Marg, Mulund (W), Mumbai 400 080 | 2003 US HWY 130 North Brunswick, NJ 08902 | Boulevard Saint-Michel 47 Brussels, 1040 BE
T: +91.22-2565-9752 E: info@calscientific.com T: +1-732-422-8242 E: info@calscientific.com | E: info@calscientific.com

www_calscientific.com

7
Scanned by TapScanner



CALSCIENTIFIC

(INDIA) PVT. LTD.

List of documents to be submitted at the time of joining.

5 passport size photograph (with white background)
Photocopies of marksheets of academic certificates (SSC, HSC, Graduation)
Photocopies of professional certificates, if any.
Experience and / or reliving letter from all the previous employers
Last 3 months payslip.
Photo- ID proof (Passport OR Election Card OR Adhaar Card) (2 copies)
Residential Proof (Ration Card OR Adhaar card OR Passport) (2 copies)
Photocopy of PAN Card (2 copies)
Photocopy of the Bank pass book and one cancelled cheque.
. Following Medical tests reports from a certified Pathology Lab.
CBC, Blood group, RBS, S. Billirubin, SGPT, SGOT, S. Creat, Chest Xray, Urine Routine.

il il U L L L

'_'I
m w

Mumbai (India): USA: Belgium:

204, Marathon Maxima L.B.S. Marg, Mulund (W), Mumbai 400 080 | 2003 US HWY 130 North Brunswick, NJ 08902 | Roulevard Saint-Michel 47
T: +91-22-2565-9752 E: info@calscientific.com T +1-732-422-8242 E: info(@calscientific.com | E: :Jnf;{ggicai:::?enh:‘!r:c.iuni Briiasely; 1040 BE

www.calscientific.com

Scanned by TapScanner



CalScientific (India) Pvt. Ltd.
204, Marathon Maxima, LBS Marg Mulund (West) CALSC
Mumbai - 400 080

il

F

(

: MO AT
Payslip for the month of : Oct-2020 P
Employee Code : 0130 PF Account

* 10120
Name - Sushmita Dattu Bundate | Number
. . Officer - Calibration UAN ;123456789101

HERIBRRALIAN Support PAN Number : ECLPB3818L
Department : Calibration Bank Detail . HDFC Bank Ltd - 1234
Location * Mumbai ESI Number : 3414688569
Earnings Amount(Rs) | Deductions Amount(Rs)
BASIC 12750.00 | Provident Fund 1530.00
House Rent Allowance 4100.00 | Profession Tax 200.00
FEducation All. 200.00 | Employee State Insurance 128.00
Total(Rs.) 17050.00 | Total(Rs.) 1858.00

Net Amount : 15192.00

"This payslip is computer generated, hence no signature is required”

9
Scanned by TapScanner



s e
FAZLANI EXPORTS PVT. LTD. &g
MHAPE L;.Eg
Employee No : 6279
Date of Joining : 26-07-2018 00:00:00
Employee Name : SAGAR KAMBLE
Designation : MICROBIOLOGIST
Month & Year: January 2020
UAN No : 101349336974 Paid Days : 31 Present Days: 27
PF No. - TH/VSH/0116240/10213 Leave Particulars Opening Credited CE:(;ri?ed Availed Closing
ESIC No. : 3414573706 Extra Credit : 1.00 0.00 2.00 1.00 2.00
Salary Account No.: '50100266502659 Encashable : 14.00 2.00 0.00 16.00
Ded from Salary: 0.00
Remark:
Pay Head Monthly Earnings for the Month ( Rs.) Total Net Salary
Package (Rs.) Deduction (Rs.) (Rs.)
Standard in Arrears in
(Rs.) (Rs.)
BASIC 4,800 4,800
HRA 2,351 2,351
BONUS MONTHLY PAYMENT 400 400
Reimbursements
CONVEYANCE REIMB 3,000 3,000
MEDICAL REIMBURSEMENT 2,000 2,000
EDUCATION REIMB 2,000 2,000
CONVEYANCE REIMBURSEMENT LOCAL 50 1,350
Deduction
PF 576
ESI 109
14,551 15,901 685 15,216

Note:This is a computer generated payslip and no signature is required.

10



Name: Sagar Kamble
Employee Code: 6279
BSlood Group: O+

futhonsod Signatory |
o

11






BRIQUE Technology Solutions and Consulting Pvt. Ltd.

() B R I QU E C 210, Maruti Darshan CHS, Navghar Rd.,
TECHNOLOGY Mulund (E). Mumbai - 400 081

+91 9167 53 9176 | info@brigue.in

APPOINTMENT LETTER

Dated: MARCH 18, 2019
MISS PRANOTI BHOKARE,

This has reference to your application and the subsequent interview discussions you had
with us. We are glad to offer you employment with BRIQUE Technology Solutions and
Consulting Pvt. Ltd. on the following terms and conditions:

1. Position: You are being appointed as “JUNIOR WEB DEVELOPER".
2. You will initially be based at Mumbai.
3. Your appointment is subject to your being medically fit at all times.

4. Compensation and Benefits:

1. You will receive compensation of Rs. 96,000 (Ninety Six thousand Only) per
annum. Income Tax or any other statutory deductions will be done at source. You
may receive a performance based variable incentive that will be discretionary &
based strictly on performance.

2. On completion of Probation Period of 6 months and on evaluation of your
performance, your salary will be revised.

3. You will be eligible for leave and other such benefits in accordance with the
Company’s rules and regulations. The perquisites applicable to your grade are
subject to alteration and amendment, and you will be entitled to the same as per
the rules of the company.

5. Probation:

1. You will be on probation for a period of 6 months, from your date of joining, after
which your performance will be appraised.

2. You will be confirmed in your appointment in writing on successful completion of
the said probationary period.

3. It may get extended further by a period of 6 months if your performance is not
found satisfactory.

4. If no confirmation is made in writing at the end of the probationary period, it will

13
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BRIQUE Technology Solutions and Consulting Pvt. Ltd.

() B R I QU E C 210, Maruti Darshan CHS, Navghar Rd.,
TECHNOLOGY Mulund (E). Mumbai - 400 081

+91 9167 53 9176 | info@brigue.in

be deemed to have been extended until the company confirms you in writing.

6. During the probation period either party may terminate this agreement by giving 15
days notice or salary in lieu thereof is given.

7. Notice period: After confirmation, you may, by stating your intention to do so, in
writing may terminate this employment at any time, provided that at least 2 months’
notice or salary in lieu thereof is given by you.

8. However, in the event of you being guilty of misconduct, inattention,
insubordination or negligent in the discharge of your duties or in the conduct of the
Company’s business, or such misdemeanour which is likely to affect, or affects the
reputation of the Company’s working or of any breach of the terms and conditions
herein, the Company reserves its right to terminate your services at any given point
of time, with immediate effect, without any compensation (pending or otherwise) or
notice.

9. You will treat matters pertaining to the Company's business interests with utmost
confidentiality and such confidentiality has to be maintained during your
employment with the Company and thereafter.

10.During your services with the company, you will be governed by the rules and
regulations in respect to conduct & discipline and other matters as may be framed
by the company from time to time.

11.You will undertake, that while in the employment of the Company, and for a period
of 12 months after separation from the Company, for any reason whatsoever, you
will:
1. Keep confidential and not disclose to any unauthorized persons
(a) All or Any Company information, business and financial interests,

(b) Company intelligence, consisting of sensitive research, either acquired or in
the process of being carried out

(c) Technical capability and

(d) Commercial intelligence disclosed to you and/ or acquired by you in the
course of your employment

2. Not employ, use and/ or engage the confidential information for any purposes



mailto:info@brique.in

BRIQUE Technology Solutions and Consulting Pvt. Ltd.

() B R I QU E C 210, Maruti Darshan CHS, Navghar Rd.,
TECHNOLOGY Mulund (E). Mumbai - 400 081

+91 9167 53 9176 | info@brigue.in

other than the business of the Company and only during the course of your
employment with the Company.

3. Not seek or obtain employment or consultancy directly or indirectly with any
other Company entity/organization/customer or their associates/affiliates, which
are clients or are in competition with BRIQUE Technology Solutions and
Consulting Pvt. Ltd.

4. Solicit or endeavor to entice any employee or person involved, directly or
indirectly, from any of the Company's operations.

12.You are employed in the Company full time. You will not be employed by any other
Company or offer your services with or without pay to any person, legal entity or
public authority or to be occupied in your own business without the prior written
permission of the Company.

13. Amendments to the above terms and conditions, if any, will be made in writing.
ACCEPTANCE

Please sign and return the duplicate copy of this letter of appointment (initialling each page)
as a token of your having accepted the above terms and conditions.

We welcome you to the BRIQUE family and wish you all the very best in your new
assignment.

Thanks.

Authorized Signatory,

Mahesh Phatak

Chief Executive Officer

BRIQUE Technology Solutions and Consulting Pvt. Ltd.
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hJ Dn. Destrpande s
== ASHIRWAD HOSPITAL

& RESEARCH CENTRE

Maratha Section, Near Jijamata Udyan, Ulhasnagar - 421 004. Tel.: 2587006, 2583002 Mob.: 9970008938, 7420030700

Date: 21-Sep-2019

DR. S. V. DESHPANDE

M.D. (Mumbai)

Ms.Tejeswi M. Pawar, Consultant Physician,
]

Study Coordinator Cardiologist, Diabetologist

Clinical Research Department
Ashirwad Hospital & Research Centre,
Maratha Section, Near Jijamata Udyan,
Ulhasnagar-421004.

Date :

Subject: Appointment Letter
Dear Ms. Tejeswi M. Pawar .

I am pleased to inform you that you have been appointed for the role of Study Coordinator.
This is an official letter confirming your employment with Clinical Research Department,
Ashirwad Hospital & Research Centre, Ulhasnagar starting on 23-Sep-2019.

Your employment is subject to the terms and conditions as discussed during Interview round
dated 22-Sep-2019.

Please sign and return this letter no later than 22-Sep-2019 to signal your acceptance of this
offer and all its terms.

Congratulations and welcome to Clinical Research Department, Ashirwad Hospital &
Research Centre, Ulhasnagar.

Sincerely,
) K
Mr.Vikrant Mahajan '
Head of Clinical Research Department,
Ashirwad Hospital & Research Centre,
Ulhasnagar.

Consulting Time :
12 Noon to 4 pm. & 9 pm to 11 pm. BRING THIS PAPER WHEN YOU VISIT AGAIb

(SUNDAY CLOSED) : AT : TG AT BHITY S 40
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Date: 04/11/2019

QFFER LETTER
yoti pagul

o aa an Account Exec
\Weare utive, Department - Accounts with our
Ly TEl'»HNUTORC TOOLS PVTLTD. Your date of commencement of work with us will be

puot 112

ibeon probation for a period of 6 months from the date
‘ouw.' \y period your saiary will be Rs.9, 0uo /- per
p:en ;ad / reduced at the discretion of the company.
EXRRRUET

happy to offer you as

of commencement of work During
month. The probation period may however be

yoawill be required to carry out such duties and job functions in which you may be instructed from
w .
o time by the company or the persons acting on behalf of the company and you may be

ame & . .
required 10 be transferred from one Branch, at the discretion of the company.

We are positive that you will find TECHNOTORC TOOLS PVT LTD an exciting place to develop and
advance your career.

We look forward to welcome you to TECHNOTORC TOOLS PVT LTD.

Regards.

Director

Accept Job offer:-

By signing and dating this letter below, | Miss. Jyoti Bagul accept the job offer for the post of
Department Accounts by TECHNOTORC TOOLS PVT LTD.
Date of Joining: - 04/11/2019

Signature

—

st Hydraulic, Pneumatic & Electric Torque Wienches, Power Packs, Bolt Tensloners, Toirque Multiphiers, Nut splittess, Hlange Spoeadees
Yools, Hange Equipments, Hydro Test Pumps, Tube Tools, Hydraatic Cylindeis tor lack and Tensioning, Pipe Cutting and Beveling Machine
Impact Sockets and aceessonies
Onsite & Offsite Boalt Tightening & Cold Cutting Seivice Providen

Scanned by TapScannér7
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NEIAM Tralnee Rep Noo: YASH 94
- . Date - 27 -Sep-2019

4 EEM TRAINGY CONTRACT LETTER

Mi Sangay Pandey

Opp Cvete company, Baapada, Ambernath

“ 1 Kol ‘

Mumban City Mabarashiea,
India - 42150%

Dear Me Sanjay Pandey,

With reterence to your application with s M T
; ; Slor NEEM Trainee, we are pleas E
At e > b = ‘ pleased to engage you as NEEM
::I:,: '. i WNS Global Services Pyt Ltd Vikroli, Mumbal® subject to the following terms and
m Oons |

The Pentod of tramning shall be 12 months with st date 27-Sep-2019 and end date 26-Sep-2020

You will be paid consohdated monthly stipend of Rs. 10,500 /

ft <hall not be obligatory on the part of the Yashaswi as NEEM Facilitator to offer any employment to the
prentices on successtul completion of period of tramming in his / her establishment nor shall it be obhigatory on
e part of the NEEM Tramce to accept any employment under the employer. As NEEM Trainee undergoing
aining m an establishment yvoo shall be a tramee and not a worker and as such the provisions of any law with
spectto alabourer or work shall not apply to or moselation to you,

As NEEM Tramee you shall be Jable to atude by the rales and regalations of NEEM in all matter of conduct
sciphine and salety and carry out all lawtul orders of the establishment.

A< NEEM Trainee you shall learn your subject field conscientiously and dilipently and attend to practical and
stiuctionai classes regularly.

As NEEM Tramee you shall mantain a record of your work during the period of the NEEM Tramning in a
olorma prepared and approved by Yashaswi as NEEM Faalitator.

When the contract of Traming 1s terminated tor Lulure on your part to carry out the terms of contract. you shall
fund to the Yashaswi as NEEM Facilitator In such event, you shall not be entitled to enter into another contract

training under the National Employability Enhancement Mission (NEEM).
The Contract of Traimng can be terminated without compensation payment to the NEEM Tranee -

i, if you secure ganful employment (on production of copy of the appointment letter) and

it 1f you are unable 1o continue training on medical grounds (on production o! 4 certnicate to this effect from a
sdical sificer ¢ ot below the rank of a Civil Surgeon/ surgeon attached to any Government Hospital)

ii. Abscnt from on the job traiming for more than 3 days without permission.

v. Any kind o! disciplinary tssue

7. Aty activity which is against the campany where you are getting on the ;ob traning or against Yashaswi as

M facilitator.

YASHASWI ACADENY FOR SKILLS
YASHTASWI HOUSE. LANL NO 15 PRABHAT ROAD, PUNE

T «91 2067492727 | E INFORMATION@YASHASWI EDUIN | W WWW
CIN - UHOYE SPN2OVANPL 151080

411 004, MAHARASIHTRA INDIA
YASHASWISKILLS EDUIN
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MAGIC SPECIAL PURPOSE MACHINERIES PVT LTD.

- §'0 TTC industal A

> wal Area. MDC Raras ®
tafay A YTENLA s w22 (tast) ; :
siefax . 022-27604020 /27601122 F-mai . o Nav Wambas {inda) 400 701,
pod ® ) og W I =L % o ““_W‘ n. Www.magicspm com
“aodie Parkar o i e 1094 Dated 05 052019
Woime. Bhagirathi Darshan Apt,
vdu. Radiaper |rL‘tL“h|L
Membe: 421303

1 A

Sehject: Apnoirtmeat | etter

-‘:.»-1 w-t::::\w‘g'carm R Yo et are pleased to apposnt vou as a =~ Accounts Assist™ with
i o iy » U1 on probation for Six Month (6 Months) in our organization on followme

AN S

< mram shall pey you monthhy salany will be as follows-

Decniphoa __Maonthiy
SN | Rs2200.00
Y Rz 2.100.00
sz Alvwance Rs 7040 00
moams Allowance | Rs.300.00 1
| sl Bauc Salan  Rs.7.500.00 |

. =ngied e Onher Time s 121

comgel moremmert will he determmed by the management hased on the merit
i enmnled for Z1davs Paid Leave per annum as per company rules after probation peried.

~=all e oee vour full ime and antention 1o the work assigned 1o you. You shall at all times abide b
o Fractiors ziven 10 vou by vour supeniisors and shall work diligently and faithfuliy
=all mot accept 2 other employment. part lime Or otherwise or engage in any commercial business
= % o <hall mot reveal 1o a0y person or persons. any of the company s trade secrets or affairs.

=27l be fuble 10 e transferred to amy Depanment. Office or Establishment of the company.

-mad abade bn the rules and regulations of the company, which are in force and / or which may be

=2 troms tETe 1O [H

. vow w sk 10 resign from the senvices of the company. you will give 30days notice period. You will
. cmwied 1o am keave during the notice penod.

- eeitul comfirmation of your probation to the satisfaction of the company, of which the Company
= the sole judge. vou will be confirmed in the services of Company.

) -2 :T;:‘,o; deducted from the Net Take Home Salany after Six Month Probation Period.

Scanned by TapScann

will be entitied for the ESIC, PF and bonus. The employee’s contribution for PF (12%) &
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pintment on the above mentioned terms & conditions and agree to abide by the Rules
dﬁm‘-mummﬁcum

¥4 Dated: 05052019
N!‘."""
e ‘l.:'-d_
g iy
>

.; ':-
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AtoS Syntel

(9-MNor e

win koli,
No 1508 25 Opp sanjay kirana store

alay Nagar Ambernath

BAl-421501.
Subicct: Emuloyment Letier

Navin.
.ased 1o inform that you have been selected for cmployment with Syntel Private Ltd as Officer KPO ( £0). Your total
are Rs. 1850007~ per annuim and are described in "Annexure A", Your salary/emoluments shall be kept stnctly confidential

same to any third party

e pk
menis
w shall not disclose the

on/affiliates in India or abroad or at the Company's customer location

Iv entitled to place you at any of 1ts locats
ts You shall also be subject 1o any

lompany 18 ful
| India or outside India as the Company deems appropnate based on its business requircmen
Company on 3 [CMporany or penmanent basis 1o other job functions, departments and/or locations or any affiliates of the
shall be deemed 10 be a breach

ar by the

/Company . based on the Company's busincss requirements. Any fejcction of non-acccplance by you
not limited to termmation of

. Terms of Employment agreement and shall be subject to disciphinary action including but

yment by the Company While every attempt would be made (o give you reasonable advance notice of such transfer, however in
femenzency such transfers may be made cffective immediately i

which may be further extended the
conduct is unsatisfactors ot amy lime during the probation
edure 88 mav be npplicable Further your employment with
ts for the progect allocated (o you

a writicn notice period to the other party

f the Company . The notiec penod shall be
will be at the final discretion of the

«ill be on probation for a penod of 6 months from the date of commencement of your service,
fiscrepon of the Company 17 sour standard of performance, attendance or

, then s ou may be dismussed with or withoul reference 1o our duciplinary pro¢
mpasn 1 subject (0 rmimnation il you Fail lo meet up with the neeessary {raiming requiremen
f party can [erminate this Employment Letter (Employment Agrecment) by providing
ent of basic pay in licu of such notice. 10 the other party, will be at the sole discretion o
ys dunng probation penod and 4% days on confirmation The watver of Notice penod, if any,

Mns

retention in Company’s employment will be subject to your being found and remaining medically (physically and mentally) fit. The
sany reserves the nght (o ask you to undergo medical examination as and when considered necessany

sce checks, background checks and/or drug test before y our date of joining with the company through
retion 1o verify and authenticate details and documents furmshed by you to the company. This offeris
¢t 1o vour satisfactony completion”of all the sbove venfication made by the company. The company also resenves the rights to ask
to fumish additonal documentahon or supporting information 1n this regard, as and when considered necessany Background
ication includes but 1s not limuted to venfication of vour ¢mplovment lustory and qualifications  The company resernves the nuht W
s suitable formal/informal checks with the educanional institutions and vour former cmplovers at its own discrction and you shall be
sed 10 have consented the company o do so. Company resercs the nght to withdraw this offer of employment or lerminate your
oyment if the result of any background screening check {which may be conducted at any ume pnor to or during your employment)
wv act on your part which demonstrates (at the discretion of the Company) that you will not be able to camry out the inherent
irements of your employment to the Company's standards of integnty and professionalism.

terms and conditions of the employment are listed in "Anncxurc B”
are requested to report o duty mn our office on 20-Nov-2019, at 9.30 am at the following address Znd Floor, Building No 4,
eja Mindspace Nr Airoli Railway Station, Airoli, Navi Mumbai 3 400708, failing which this employment offer shall be

sidered null and void.

sompany shall conduct referer
d party ageney at its sole dise

se rotum the acceptance copy (Annexure C) after affixing your full signature in token of your formal acceptance of the terms and
ditions of emplovment offered herein.
take this opportunity 1o welcome you ta Company and look forward 10 a very fruitful association with you

irs sincerely.
Svatel Private Ltd,

,l.;-q_ﬂ_ﬂf-'-"’
irsh krishna
id - Global Recruitment Cell
I Annexure A — Remuneration Details: Annexure B - Terms and Conditions of Employment Annexure C - Acceptance Copy
shall join the Company

cept the employment offer on the stipulated terms and conditions (including Annexure A and B) and
Date & Signature ;
Annexure A — Remuneration Detalls

el il

1¢: Mr Navin kol

Syl Frivete Limited, Budding Mo 4, minUdepsos Ihano-biekipue Rowd Aok, Hao Mumbel A00TON india | Tl v01- 22 41132 | waw alow-oyr

L ——————————————
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Date: 19-Nov-2019

Mr Shrinivas Anugakonda,
sitaram Nagar Near Ratan Bal Chaw)

veer Savarkar marg Shivajl Nagar
MUMBAI-421004. gar Uthasnagar

Dear Shrinivas, Subject; Employment Letter

We are pleased to infon .
. n that you have been selected for employment with Syntel Private Ltd as Officer KPO ( E0). Your total

emoluments are Rs, 185000/- per an > : I '
and you shall not disclose the same [::':yal'l“?r:r;aic;cnbcd in "Annexure A", Your salary/cmoluments shall be kept strictly confidential

he Company is fully entitle - .
me [ngia {3” outsige Ll;ltllitiﬁ“:hgl?;nfo“ at any of its location/affiliates in India or abroad or at the Company's customer location
O afir by thic COmpARY o6/% \paiey gan) de'ems appropriate basgd on iu‘husiness requirements. You qhall also be subject to any
Group Co-mpany hased onilie Connanth I permanent basts to other job functions, departments and/or locations or any affiliates of the

f pany's business requirements. Any rejection or non-acceptance by you shall be deemed o be a breach

iﬂ;:yhm;{hf ?E:ﬁy;?,CIlt;chm,c"' and shall be subject to disciplinary action including but not limited to termination of
e REOPMIY TYINE DMLY SMoipe would be made 10 give you reasonable advance notice of such transfer, however in
sasc of emergency such transfers may be made effective immediately

fou will be on probation for a period of 6 months from the date of commencement of your service, which may be further extended at the
ole discretion of the Company. If your standard of performance, attendance or conduct is unsatisfactory at any lime during the probation
eriod, then you may be dismissed with or without reference to our disciplinary procedure as may be applicable. Further your employment with
© company is subject to lermunation if you fail 10 meet up with the necessary training requirements for the project allocated 1o you.
ither party can terminate this Employment Letter (Employment Agrecment) by providing a written notice period to the other party.
wyment of basic pay in lieu of such notice, to the other party, will be at the sole discretion of the Company. The notice period shall be
) days during probation period and 45 days on confirmation. The waiver of Notice period, if any, will be at the final discretion of the
ympany.
Jur retention in Company's employment will be subject 1o your being found and remaining medically (physically and mentally) fit. The
mpany reserves the right to ask you to undergo medical examination as and when considered necessary.

¢ company shall conduct reference checks, background checks and/or drug test before your date of joining with the company through
iird party agency at its sole discretion to verify and authenticate details and documents furnished by you to the company. This offer is
ject to your satisfactory completion of all the above verification made by the company. The company also reserves the rights to ask
to furnish additional documentation or supporting information in this regard, as and when considered necessary. Background
fication includes but 1s not limited to verification of your employment history and qualifications, The company reserves the nght to
e suitable formal/informal checks with the educational institutions and your former employers al its own discretion and you shall be
ned to have consented the company 0 do so. Company reserves the right o withdraw this nt‘!‘cr_uf employment or terminale your
loyment if the result of any background screening check (which may be conducted at any llimc prior to or during your employment)
ay act on your part which demonstrates (at the discretion of lhl? Company) lh_at you will not be able to carry out the inherent
irements of your employment to the Company's standards of integrity and professionalism.

lerms and conditions of the employment are listed in "Anncxure B". . -
are requested to report to duty in our office on 20-Nov-2019, at 9.30 am at the following address: 2nd Floor, Building No 4,

sfa Mindspace Nr Airoli Railway Station, Airoli, Navi Mumbai 3 400708, failing which this employment offer shall be

idered null and void.

ie return the acceptance copy (Annexure () after affixing your full signature in token of your formal acceptance of the terms and
ions of | herein. ‘ o

ﬁ?:igoc;ﬂ:f:n'?;":ooﬁ{ggm: yclm to Company and look forward to a very fruitful association with you.
s sincerely,

Syntel Private Ltd,

rsh Krishna

1- Global Recruitment Cell

h tipulated terms and conditions (including Annexure A and B) and shall join the Company
#pt the employment offer on the s

Date & Signagure

Annexure A — Remuneration Details

Annexure B - Terms and Conditions of Employment Annexure C - Acceptance Copy.

le: Mr Shrinivas Anugakond®

4 £ tppoon -l kapn Ruoapad. Abvol Pl Mo itaad A0UTL W bl | Tl #0122 41112 | weww T
Il :

Syie jwate LINY e pelivg o
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. F0 atlon Components
W —_— ] Monthly (Rs,) W
/ \
Wﬂ 5927 71120
- s;ﬂ{ Allowsnee 2963 35560
o 2400 28800
thu.-’l \lowance 2192 26304
o e Allowance - 600 7200
"0
Oy & Allowanees ) 14082 e
ot S
o Contribution to Provident Fund (PF) (B) 1335 -
l-l‘mpl L
et o Company (CTC) i 15417 I

e

|1Boa

Alowar lary / allowance structure is liable for modification from t
P Laws.
- la:aéf_r::ts would be as per company rules & regulations and
) Al P:le each component may undergo modification from ¢
unlLs

w\;

At@S\SYntel

nee

is currently paid on monthly basis and is
%"g:f;cy of payment of "Bonus" Compone
4

— Contribution to PF is @1
[z)Comy

adjustable against any liability,
Nt is subject to further modific

2% and is calculated on the sum of Basic Salary,
& Bonus or Rs. 1800/~ per month whichever is lower.

Indspace, ¥
Byntel Privata Limited, Buliding Ho. 4. m

ime to time and all payments

Muimbal &
nuno-bulapud frond, Alroll, Navi

administrative procedures / regu
ime to time depending on slatutory regulations,
As per the Company policy, you will be covered under a company provided Medical Insurance.

=
h Krishna
= Global Recrultment Cell

statutory or otherwise that may arise in the
ation as per Management Discretion,

Special Allowance, Transport

are subject to appropriate taxation as per

lations, Individual components and

e ——t

M Lal nal
Indla | Talt vt 224N | W toe-myr
00 T0A In
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d suitability for th
e ' .
IS dependent on cust foles will be continuously monitored and

s Pe . me . In the event you fail to nwe"ﬂ::'&m" TN MOU e ) cy
ey process/bunchion or there is no suitable role available for ym; Eta?ém e
ed on company requirement

5 ,,. ¥ erves the nght 1o terminate your employment in accordance with the bench pol
- LENCH poliCy

t from work without authorization or reason
- able explanation
ﬁ,ﬂm ¢ will be presumed that you are no longer intemsts.-;m for more than seven consecutive

- = ; : working
ﬂl.d you! services. In such a ~4S€, your employment with Wipro will stand ?F"?;n:'péﬂ NS
ne o (ermination of employee 5' services arising out of integrity, mmi;m N neQ. |
:T‘;e equired from the company’s side. In such case you will Not be ent: mﬂ;f;wm proceedings. no
! ' entitied statutory compensaton

'-_,.-l""

% the COUrSe of its business, the Compan

and tself and for that purpose to

for the Company/its Customers and
formation Of matenals.

Yy IS required to keep confidential. the information about its

ensure the same from each employee assigned to perform
eachmnpbyeemobtainsmshamsnmmmnmy

normal course of business, it may be imperative to record / I
g the 1O _ _ monitor all calls made by you in order
licable. This clause by no \d i working abi
25SES . as appl y N0 means would impede upon your ability / capacity
t;nﬂ <hould be taken in light of company procedures and policies.

vou shall therefore regard and preserve as confidential all information related to the business and acivibes
Ggm(;mmyasweﬂas@Cusms,meirdiems,supplmwmmmmmm
DUSINeSS which may be obtained
py them from any source or may b?—‘ de‘-‘elﬂ_ped as a result of any of the said agreemenis with the Company's
customers. You shall hold such information in trust and confidence for them and not disciose any such

nformation to any person, firm or enterprise, or use any such information for your own benefit or the beneft
of any other party, unless authorized by the Company.

vou shall not directly or indirectly, engage or assist others to engage in, any activity or conduct that wolates
the provisions of this Clause. | -
vou acknowledge that the information, observations and data conceming the Company and/or the
customers provided to you, is and shall continue to be the property of the Company and/or its Customer's,
as the case may be and that you shall not be entitled to any nght or license n retammothesaqd mfptjmamn.
nor shall you copy, reproduce, publish, distribute, adapt, modify or amend any part thereof, without the pror
wiitten consent of the Company/the Customers, as the case may. B

You are not a party to or aware of any agreement, obligation or restricMnmatpmmtsmpfmb;tsgouTn
complying with these obligations and you agree to te:l;eﬂing ;:r;;er steps reasonably required and.or

ropriate to ensure compliance with the obligations set 10 erein. - *

3903 u?\defstand that if yﬁuﬁjﬁnreaten to or actually breach or fail to nhsewe any of the mﬁm Sztafm- “.
tis Clause, Company will be subject to irreparable harm,_whrch \fﬂﬂ not 1be adequately sa ﬁm; ren:eeag;
and you therefore agree that the Company shall be entitled to m;‘unc_ttve r_ehef anﬁ;r anl ;nt ¥ m ©
permitied 1o ensure and enforce your compliance with these obligatons in the uni ely e Jgequﬁﬁﬁ
p m iyt peovidied, DG, . Spec{f!@mn e ar itable remadies availad
lemedy shall be cénstmed a5 a waiver, prohibition or limitation of any legal or equi

b0 the Compan inati ' other ime t
You shall deivez to the Company upon cessation of termination of you:tgﬂ;i;ﬂyﬂpuﬂter‘lt t:'pea; Zﬂ‘é e oftears &
Company may request, all memoranda, notes, prans. records, !?dDD r t‘he  ugingss of the Company of &
otrer documents and data (and copies thereof) relating to the said, O

control
affiate or its Customners which you shall then Dﬁssf;in?;‘;“: g;‘d ;L?%u[:,‘mt the confirmations
YU agree that notwithstanding the cessation of 1€

inue | nd eftect
Undertakings under this Clause shall always continue in full force a

- L

uni .H[ﬁtﬂl’ﬂd Office:

h =

| - info@wipro.com x
L ;00 WiproHR Gervices indla Private Umited E_ ‘ :im e

Gt indis Private Limited T : +91(124) 44719 e W

My,

w
B

(Formeity Alight HR Survaces lndia Private L

i 7699901 2016PTCI0S94
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| APPOINTMENT LETTER

M
‘_Z}_‘jrw; / 0.
ngs‘l'&“ 'F Goo) =~ p. - /C T _,)
'nnwaiﬂ
Im:fr:{;etOdisclﬁsmmhadWﬂhWle.WBﬂmphasadmmrywmmdmman Aesociate On
gte™

£m o and Timing.

Your nitial place of work will be.at A_nimli Hnwever. your services are transferable, and may pe assigned, after

reawﬂab}e ~otice, to any location in India or abroad where the company or its affiliates conducts business
a5 are reasonably

rhe duties 10 be peﬁnrmed by you hereunder shall be performed in such locations
or appropnate to carry out your duties hereunder, subject to reasonable travel requirements on

nalf of the Company from time to ime.
vou will be expected to attend office - except when traveling on business during working hours/shifts as may

ne decided DY the Company.

ion and Benefits.

sation. AS compensation for services to be rendered pursuant to this letter, the Company shall pay

ine Hundred Four Only). Other

Compen _
you an annual basic  salary of 85904 (Rupees EightyFive Thousand N
sliowances / reimbursements as due to you are detailed in Annexure |l
hensive Medical Insurance and will also be covered under the Group

vou will be provided with 2 Compre
personal Accident Insurance, while on Company business.

vou will be provided with Retirement Benefits namely, Provident Fund and Gratuity, in accordance with the
ws of the country, and/or, as per company policy.

Your compensation shall be reviewed on the basis of Il be at the sole discretion of the company.

merit and wi

d other business expenses

or reasonable travel, an
the policy of the Company

pursement of Expenses. The Company will reimburse you f
f your duties hereunder, in accordance with

®d . connection with the performance O
fespect thereto.

leave as per company policy (to be taken by agreement with
leave will be as pef company policy.

bation for a penod of six months

n 22-Oct-2019 and you will be on pro
by one month’s notice Dy

k: Employment period shall commence O poLr it : inable
he daie of your joining the company- During this ime, A s fem
¥ pany or one month's salary in lieu thereof

I..m be deemed to continue oNn pfobat][ﬂl until you are confirmed,
E:' tis terminable by three m

is communicated o you

and the confirmatbon
onths' notice by either party or three months

ing After co : intmen _

In liey 1herelﬁn$hm' yu::uaeiﬁe right to pay or recover salary In lieu of notice penod Further, the Company
5 diccrt - VVipro res "ch date as it may deem fit even prior to the expiry of the notice penod given
retion relieve you from S { during the notice period, you shall dc

FIJ However, if the mmrnent desires you o continué the employmen

'.

l

.-LL'"I-‘[ ’rﬂpgiﬁ‘lﬂfﬂd Office:

L ) Private Limited  E : infa@wipro-co

Sern . Wi HR Services India
Wi, hmmmw T +91 (22) 3369 3000 h::[__%_‘,.d st Services lndio Praole Lanted) W Wipro.com
oy Shees kdes Preeate Listed) i : 7 ol e umgqﬂﬂL?ﬂTEF'lmﬁw
| il ey f":i,,f ?_ ) : ?H]‘h"hd[ﬂ{mlnhulﬁ
kg " Floor & 302, 3° Floor, Gigaplex & Bhikajl Cama place, New Delhi
CNOsnaece-Airnli West . Plot NO 11.5 MEDE cnaﬂ‘“‘““"‘wmdm wuﬂﬂdﬁﬁﬁ
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La \Will notengage in any activity of €S ofa COmMmercig
L . : : d NO . Hatum
53 Wil be requli?d to eﬁe(;mew cay GUT;?mmemlal Nature without pr: _
. sthers augk)ﬁred b_y the CwﬁD&ny - HSSSUtles and responﬁibiliﬁegn;: written approval of the Company.
Juties and responsibilities You N such Signed to yoy by your supervisor and
Wil be required to apply ang m;i,??;: :L“a“*?e will be Subject to an .
wih il Company policies ang p © highest stangangg. .- personay 212153l by your supervisor
& with any person in or Outside the n:ggrn;:;tlr ectiy;hahare, discussg Your compensat det
by DESlSIBnd.am on other than th . sation details, in full or part
86 W mam S of al OSe authorized to d
and s _ 0 S0
Provisions | fly be Medically fit to perform your duties
m- This appointment letter was

anguage other than English.
any asserted conflict in termsg
2  Goveming Law. This appointme
4 You shall be govemed

DESH KUMAR -

Associate Vice President
™ Acquisition

LI‘“‘E‘“H Unit:

t;“‘ "4 Qandor Tech Space
s | W, Mt«c’r - 48

kﬁ : iy T |
AT-122018, Haryana-india

;

MR Services lnde Privote Lmited)
o N Servies e rivots Limited) F : $91{124) 3078900 formerty Alght .

&
‘IL "'I._

| accept the terms of this letter.

(Signature)

Date:22-Oct-2019
Name: Saima Khwaja Mohiddin Shaikh

&agistered Office:

C - U74999DL2016PTCI05940
File Identifier: L4 / TA / ALF-level-A

710, Ansal Chambers Ji,
6 Bhikaji Cama Place, New Delhi

SensIEEP RREHERR Datidadia, 110066
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SRR y > -
.K‘t.u'-w:i ‘;‘Seirmi R your Brocesstunchon of there is no suitable role available for you based on com
oy ¥ — e comidany resenes the nght 1o terminate your employment in accordance with the bench poli

_ S A0S oM wavk wathout authonzaton oF reasonable explanation for more than "t
WO o, & ol b e : seven consecutive

hal you are no longey interested m working for Wipr ]
‘ e . Qe ~ 0 and have voluntarity
ARV VW SRS In SOh @ case. your employment wath Wipro will stand terminated ki

Wg'mﬂmmmmmm-md%ma You may be retired earlier if found

Sordidens

& }rng e durse of its busness, the Company s required to keep confidential, the information about its
CUSIomeans and st and R that purpose o ensure the same from each employee assigned to perform

mwh the Companyits Customers and each employee who obtains or 1S in a position to obtain any
MRS OF Matanals

QU e nomial ourse of busmess, it may be imperative to record / monitor all calls made by you in
QoY 10 sss=s Quaidy, as appicable This cause by no means would impede upon your working ability /
SROACy 3d shauid be taken n gt of company procedures and polices.

Yaou sha!l theretore regand and presenve as confidential all information related to the business and activities
of the Company as wall as s Custamers, their dients, suppliers and other entities with whom they do
DSNESS wiach may be obtained
v $ham from anw &mﬁwmmmmamﬁdwdmwwmm
Compamy's Customers. Yau shall hold such information in trust and confidence for them and not disclose
m--smmﬂmm“pers-:n.frmc:re:termse.nrmeanymmfnrmatiunfmyoumbeneﬁtnr
e benef? of any other party, unless authonzed by the Company.

T4 You shal not grectly or increctly, engage  or assist others to engage in, any activity or conduct that violates
e provesaons of thes Clause. _

795 ?mWMMWWMMmeMp@ya@rM
Customars proveded 10 you, swmmmmmmﬁmmymm‘mcm_a
a8 the case may be and that you shall not be entitled to any right or license in refation to the said
rdormaton. nor shall you copy, reproduce, publish, distribute, adapt, modify of amend any part thereof,
'mmwm:ﬂ'thﬁﬁmemmasm;ﬁemay- o

78 ‘!’.-:1:3?ﬁxspammﬂmedmwmoﬂmmﬁmﬂmmatmmmmmm
from cCompiving with these obligations and you agree 10 take any other steps reasonably required and/or

unerstand thet | ' of the obligations set forth in

! thst o threaten to or actuaily breach or fail to observe any _

o :':C_.a.;;.we &mﬂimmmmmmmmmmmmmﬁedw
Samadxe mmeageemmmmny shall be entitled to injunctive relief ar;dmr any other
msmmmwmmrwmmmmEoumaums in the unh@(ely event you
mmwmmmw,uwmmmamyampm:ma
mmrem-mmmmamlmumdw@mm remedies

sl Company upon cessation or termination of your employment, or at any ntheﬂr ks
78 Yo Shull defme ) 50 almdﬂ.rda:mmmmm e

DOffice: "
Private Limited E : info@wipro.com "
P;—r pmitad T - +81 (120 4471 S0 mﬂﬂf-'“"_"" vt Lonied? '.E\':lpf'u.l:ﬂ'l'l :
H"ﬁwﬂ ﬂf:mmmm g I.-. BT ‘
" - .'..ps-—i-_‘ 710, Ansal Chambers _ mWHFT“’MFI#M
; s Sppeer Tach SPESR S Esiven - UDADeR Y DOB6

iaag = - indi
Surggum- T II0WRS
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APPOINTMENT LETTER
0-Sep-2019

fenkatesh Devendra Sagar

2\ 000 [~ P.A

Resume ID # 2271765
Jear Venkatesh

Mhis is with reference to discussion you had with us recently. We are pleased to offer you the posiion of an Processor
n the following terms:

|. Place of Employment and Timing.
1.1 Your initial place of work will be at Airoli However, your services are transferable, and may be assigned.
after reasonable notice, to any location in India or abroad where the company or #s aflates conducs
! business. The duties to be performed by you hereunder shall be performed n such lbcahons 3s ars
| reasonably necessary or appropnate to carmy out your duties hereunder, subsect 0 reasonabie fravel
requirements on behalf of the Company from time to time.
12 You will be expected to attend office - except when traveling on business dunng workang hours/shifis as may
be decided by the Company.

L. Compensation and Benefits.

21 Compensation. As compensabon for services to be rendered pursuant o s lefier, the Company shall
pay you an annual basic salary of 85904 (Eighty Five Thousand Nine Hundred and Four) Oher
allowances / reimbursements as due to you are detailed in Annexure I

22 You will be provided with a Comprehensive Medical Insurance and will aiso be coversed under e Group
Personal Acadent Insurance, while on Company business.

2.3 You will be provided with Retirement Benefits namely, Provident Fund and Gratusly, n accorcance wih e
laws of the country, and/or, as per company policy.

24 Your compensation shall be reviewed on the basis of ment and will be at the sole  disoelion of the company.

P. Reimbursement of Expenses: The Company will reimburse you for reasonabse Uavel and oiher Dusness
expenses incurred in connection with the performance of your dulies hereunder, in accordancs with the paiicy of the
Company with respedt thereto.

Leaves: You shall be entitled to reasonable periods of leave as per company poiicy (10 be t=ken Dy agreament wih
the Company) with full pay. Entittement & accumulation of the leave will be as per company poicy.

e

Term: Employment period shall commence on 30-Sep—2019mwuﬂbempmmmhapa‘mmmm
from the date of your joining the company. During this time, your appointment is terminable Dy one month's notice by
either party or one month's salary in eu thereof

meillMdeanedtnmmwmaﬂmumiwumm_mmmﬁmmmm
hm@.mmmeﬂmmmm'mm*mm'ﬁm
months' salary in lieu thereof Wipro reserves the nght o pay or recoves saiarny N Beu of NOBCE peod. Furmhes, O
Cornpanynmy,mﬁsdsamfdievemmmmﬁﬁmmEnﬁmmm_mm-:fmm
penod given by you. However. if the management desires you 0 coniinue the ampioyment CUNNg e NOOCE DeN0C,

shall do so. |
ﬁn’ng the term of employment, your performance and surtability for the roes wil D CONTNUOUSY MANANaC 3nC
evaluated Given the nature of your role, which is dependent on customer requIrement, you would have 10 s
assessments prescribed by Wipro from time to time. In the event you fail to mest the prescnbed meassursmeant

.siness Unit: : tH&:M . F . g

: 00 cm.shﬁ Private Lmnited [ @ oloSwespoeo odim - -
wmmmnﬁﬁm;,-ﬂ [Py ASERT NN SECIRES e Fregte | seslee W weDro. Gm
L - 710, Ansal Chambers | C - UTASSDLINEFTIIOSWD -
Unit No.201 & 202, 2™ Floor & 302, 3 Floor, Gigapiex YO, Ansal Chambers I C AL I0SF

Building No.3, Mindspace-Airoli West, Plot No LT.5 MIDC 6 Bhikay Cama Place, New Deihs : =

: ' - s 1"
Airoli Knowledge Park, Navi Mumba: 400708, India South West Deih, inda 110088
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8. Whilst employed by the COMPAINY. you:

A1 Wil not engag)e in iry sxtornil activitios of o commuicial nature

82  WIill not engago in any ictivity of B NON COMMBICIA

| nature without prior written approval of the Company.

A3 Will b reqguined 10 eflectively cary oul bl chtios and e sponsibilibos assigned to you by your supervisor and
others authorized by the Companty o nasign such

dutien and responsibiliion
B4  Will be required Lo apply il

Your petlormance will b subjoect (0 annual appraisal by your supenasor
mumntiin the highost stan jarde of personal conduct and integrity and comply

with afl Compiny poRCIeS poxl proondhares
B85 You agreo thal you shall not directly of incirectly,
with any person in of outside the orga

ahare, (hsCuss youl componsation detalls, in full or part,
nlzation other than thoso authorized o do so.

A6  Will maintain best standards ol personal heallh and should necessarly bo medically fit to perform your duties

Other Provisions

91 Language This appointment letler was originally dral!od In tho English language. If it is translated into any
lanquage other than English, the provisions of the original English language version shall control in the case

of any asserted confhct n torms
92 Governing Law This appointment shall be governed by and interproted in accordance with the laws of

93 You shall be governed by the

It is understood that your date of joining
failing which this offer will automatcally

Wipro HR Services India Private Limited, will not be later than 30-Sep-2013
stand revoked without any further notice. Please sign and retumn the duphcate

mpydmunmtnkmolmammmofﬂmwmsdﬂwmﬂd in this letter.
wEmahywabngandmumaﬂybemﬂcidassodmnwihm

| accept the terms of this letter.
s
(Signature)

Date:30-Sep-2019 ks
Name Venkatesh Devendra Sagar =

Wipra HR Services Indla Private Limited T : +81 (124) 4471 500 Wipro HR Sarvices India Private Limited £ . infoffsspra.com - .
(124) 3079 D00  (Torrmrty Avmght 1R Swaics e Mivese Linies) W wpeo. s 2 - e
710, Ansal Chambaers I, C : U743990L NI 1SFTCIOSS ' -

B Al -DAesmNew Dalh Fite idepiiier: L4 | TA [ ALF-Levei-AA

South West Deihi, Delhv, India, 110068
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WNS

19-Aug-2019

Karen Valancia Noronha
House No.1571/4 Gautam Nagar Fatima Miyh School
Ambernath Thane Maharashtra

421501
India

Dear Karen,

With reference 1o your application and the subsequent interview you had with us, we are pleased to inform you that you
have been selected as Sr, Assodate - Ops in WNS Global Services Pvt. Ltd. based at our Mumbal - Airoll office. The key
components of your offer are as detailed below,

Career band: Your career band would be Professional.

Role band: You would be placed in role band A,

Titde: The title that you would be using both internally and externally would be Sr. Associate -
Ops.

Compensation: Your Total Gross Pay will be Indian Rupees 3,60,192 (Three Lakhs Sixty Thousand One ‘
Hundred Ninety Two Only) per annum which is inclusive of Fixed Pay and Variable Pay/
Performance Incentive. The detailed break-up of your compensation is given in the
Annexure II for your reference.

Joining Date: You are expected to join us by 19-Aug-2019.

Place of work: Your iritial place of work will be Mumbai - Airoli. However, your services are transferable,
and you may be assigned after reasonable notice, to any location in India or abroad
where the Company or any one of its associates or customers conducts business. While
on transfer you will be governed by the rules, regulations and conditions of service of
that location.

or WNS Global Services Pvt. Ltd. Accepted and Agreed

[L_,,:g, 8. C. h__f:;-.—,__;.,h

dil S Nargolwala Candidate’s Name & Signature

orporate VP - HR

ead - Talent Acquisition Group

B s “lobal Services Pvi Lid Plant No:10, Godrej & Boyce Complex, Pirojshanagar, LBS Marg, Vikhroli (Weeth Mumbai
400079 India |Tel: +91 22 4095 2100 | Fax +ﬁ;l 22 2|51§_§3G? | CIN: U72200MH14986PTC 100198

] %
dojet |

Letter of Offer

The contenls of this lelter are confidential and should be treated as such
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99.0ct-2019 APPO'NTMENT LETTER

Kartik vyallappa Dewari

ResUME D ” 2284101

DE-;; Kaﬂ.fk

This 1s with reference to discussion

you had wi
lhe following terms: o

US recently. We are pleased to offer you the pasition of an Associate on

« Place of Employment and Timing.
! Tour initial place of work wi iroli
C Vil be at Airoli H y be assigned. afte
, 2asonable norice. 1o amy s OWEVEr, your services are transferable, and may be assigned. aftel
e i b 0 f y location in India or abroad where the company or its affiliates conducts business
_ Periormed by you hereunder shall be performed in such locations as are r=ascnably
NeCessary or appropriate to carry out

behalf of the Company from time to time | |

70U will be expected to attend office - except when traveling on business during working hours/c =% 5= ma
0e decided by the Company ' '

l"w.._'

Compensation and Benefits.

~ompensatior.  As compensation for services Lo be ren
/Ouan annue basic

dered pursuant o this  letler the Comean. <bs -

L f
= LRLE | - LGy

salary of 85904 (Rupees EightyFive Thousand Nine Hundrad Four Only). Direr
sllowances / raimbursements as due to you are detailed in Annexure ||

‘cu will be provided with a Comprehensive Medical Insurance and will also be covered under the roup
Personal Accident Insurance, while on Company business.

You will be provided with Retirement Benefits namely, Provident Fund
laws of the country, and/or, as per company policy.

rour compensation shall be reviewed on the basis of merit and will be at the sole discretion of the company

and Gratuity, in accordance with the

Reimbursement of Expenses: The Company will reimburse you for reasonable travel. and other DUSINESS 2xpenses
Ncurred in connection with the performance of your duties hereunder, in accordance with the pohcy of tha C -

. ‘ﬁ‘l.'.l}-:_h'!ﬂ?
vith respect thereto

4 Leaves: You shall be entitied to reasonable periods of leave as per company policy (to be taken ny agraemeant witn
LALS mpany) with full pay Entittement & accumulation of the leave will be as per company poiicy
L€ Emiployment  ariod shall commence on 22-Oct-2019 and you will be on probation for d PEerod of six manths
G the date of your joining the company. During this time, your appointment is terminable by one menth's notice by
“er party or one month's salary in lieu thereof
\(‘f:'-l Wil be deemed to continue on pfﬂbatlﬂn U”lil }‘Gu are C'DnﬂrmECL and the '-:‘anl”ﬂat“:]” 1S 'L:(.}rn”"ll.lﬂlij{,j'[q;':{j () YO
Inwnting After confirmation, your appointment is terminable by three months’ notice by either party or thrae imanthy
55—"&(‘{ in “EU thereni err{_‘] reserves the rlght to ﬂa‘f or recover SE|E!F}! In “EU Of ”'D“l:@ ijt:"”{jd FL]I“"]E--}[ ¢ £ ‘-.‘l;1-1L\I-_1I~'|!'I
May. at its discretior: relieve you from Euc_h date as It may deem fit even prior to the eXxpiry of the notice penoa given
0y you However if the management desires you to continue the Emplc}yment duﬂng the notice period. you shall de
By “ﬁi&tﬁlﬁﬂ Olfice:
"7 Services India Private Limited T+ 491(22) 33893000 Wipro HR Sorvices Indla Private Limited £ . @i e
, g e Hurimeriy Alight HR Services nddla Pﬂvﬂf&[rrﬂrle.-jl W WIPIo eom
02 7 Fleey & 307 3 Floor Gigaples i ﬂ'm“-l,[:hum}hurﬁ ) ; C Lr.'flgl.“.}'.]i._”..:_'l"1'.11-'*. ANS04LN
R v rherm e el Wb ¢ BTN TS MID b Bhukap Cama Place, New Delhy ¥
e [‘ : ol I‘ e South West Daelhi, Indja. 110066
[
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WIpro

ed by the compan
i [ﬂm oY ou:
I‘"””?,m%a {Eﬂgﬂgﬁ In E”'Iy (gxte#acnul |

T e itie
will not €ngage N any activity of 4 nm? of a CoOmmercig| Nature
will be required to effectively Carry oyt “OMmercia| Nature with - |
[:,“‘I!',-HE H”[HO;'IZEEJ b"f’ the CDI"H all dU“E’S and r out Prior written aﬂﬂrﬂvai of the Cﬂmpﬂﬂy-

Pany t esponsibilit;
dquties and responsibilities, gy, g&lﬁﬂifilg“ Such Ponsibilities assigned to you by your supervisor and
dneC

| be required to appl € will b
Wi PPY and maintain the highest € Subject to annyal appraisal by your supervisor

with all Company policies and prq Ststandards of k
You agree that you shall not d&p “edures Peérsonal conduct and integrity and comply

. dS oriqj f
anguage other than E”Q“Sh. the provisions g;r:ﬁ”y d-raﬁeu In the English language. If it is translated into any
any asserted conflict in terms, © original English language version shall control in the case of

5 _ | g Wipro HR i B 5
12 which this ;.,ffer will automaticall SEW?CEE India Private Limited, will not be later than 22-Oct-2019
ease sign and return the duplicate

wsh you @ long and mutually beneficial association with us

s faithfully,

Wipro HR Services India Private Limited

=SH KUMAR - Associate Vice President

t Acquisiti
quisition | accept the terms of this letter.

(Signature)

Date:22-Oct-2019
Name: Kartik Yallappa Dewari

58 Unit: @gisturad Office: )
'f L]
RServices Ingla Private Limited T : +91 (124) 4471500 Wipro HR Services Indla Private Limited E : info@wipro,com
& HR Services India Private Limited) F : +91 (124) 3078 900  (formerly Alight HR Services India Private Limited) W : wipro.com "
B No.2, Candor To 710, Ansal Chambers Il - ;
o ch Space oWIoA , C : U74999pL> :
Tikri Sector - 4B 6 Bhikaji Cama Place, New Delhi Flle | 015PT{:3(}59¢+0
im- e . .
122018, Haryana-India South West Delhi, Delhl, India, 110066 dentifier: 14 / 1A | AlF-Level-AA

Scanned by TapScanner



State Street
Syntel Services

A State Strest and fyntel Lompany

Annexire A - Namunaration Datalls

Naumer Me Proaflk Pandey
Deslgnation: OMver KI'o

Grodw 0 R R
Compensntion Components i Monthly () | Annusl (s,)
| s | [ ——————
Basic Sulary | 27 7112400
House Rent Allowance 290 ) 5964)
Bonus 2400 2HA00
Spocinl Allowance . 2192 25504
Conveyance Allowance . f5()1) T2K)
Total Salary & Allownnees (A) 14042 | 68944
1
Company's Contribution to Provident Fund (PF) (13) | 1335 16016
T Cor o Campny (1) = I T (S U —

Notes:
(1) Bonus amount is currently paid on monthly basis and is adjustable against any liability, statutory or otherwise that may arise in the
future, The frequency of payment of "Bonus" Component is subject to further modification as per Management Discretion,

(2) Company's Contribution to PF is @ 12% and 18 calculated on the sum of Basic Salary, Special Allowance & Bonus or
Rs. 1800/« per month whichever is lower,

(3) The Salary / allowance structure is liable for modification from time to time and all payments are subiect to i :
the Income Tax Laws, o ject to appropriate taxation as per

(4) All payments would be ag per company rules & regulations and administrative procedures / regulations, Individual components and
amounts against each component may undergo modification from time to time depending on ftatutory regulations,

(5) As per the Company policy, you will be covered under a company provided Medical Insurance,

B

:__l__:‘rlh Krishna
m = Global Recruitment Cell

ith ;n’;]iﬂt;r :Lonr, Bu{lding # 4 Mindspace-Airoli(SEZ), Thane Belapur Road, Navi Mumbai-400708,India, Tel:+912241137503
red Office: 2nd Floor, Building No 4, Raheja Mindspace, Airoli Navi Mumbai — 400708, India. T.: +91 22 6704 6402
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Bt Ao Tyrisd Tar P 1SS
At aort T S n Cirdey B 4

. $hie vy ae e fl ST
State Street ]';;,u; 5;,:,,;:;;* Vst !
Mas W st m AH T B e dss
Synlel SerVICeS Ti;f#-ﬂfz?ﬁi“ﬁ*fﬁ ’
A Siate Street and’ yntel Comparny CAM 15 ST 72 SN AP T AL

Date: 26-Nov-2019

Moy Pratik Pandeds
K B Road _-,.ngﬂhln chowk

Buvapada Amber® ath
MUMBAIL41] <05.

Subject: Employment Letter
Dear Pratik.

' ' ith St Officer KPO ( EF) (o
- sased to inform that you have been selected for employment with StateStreet Syntel Ser Pyt 1Ad 25
:;M:nﬂ}mu are Rs. 185000/~ per annum and are described in "Annexure A* Your salary/emhusnents shall e kept sty

confidential and you shall pot disclose the same to any third party.

ed to place you at any of its location/affiliates in India or abroad or 2 e f)@rfm’;’; GAPIAT e
as the Company deems appropriale based on ils business requirements. You sizll ziso e siopest W By
permanent basis 1o other job functions, deparments andd on Wocatyom o axy @5k S G
uirements. Any rejeclion oF non-acceplance oy yod scall oe desmed o % 2 Vizah
of the Terms of Employment agreement and shall be subject w disciplinary action including but ot i‘ﬂ.‘ﬁlﬁﬂ W e A
employment by the Company. While every attempt would be made 1o give you reasonable advance notice of such wansier. soweve B

case of emergency such transfers may be made effective immediately

The Company 15 fully enutl
within India of outside India

transfer by the Company on a temporary of
Group Company- based on the Company’s business req
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s terms and conditions of the employment are listed in "Annexure B”.
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employment offered herein.
s take this opportunity to welcome you to Syntel family and look forward to a very fruitful associztion with you.

grs sincerely.
r StateStreet Syntel Ser Pvt Ltd,

=

arsh Krishna
ad - Global Recruitment Cell
§: Annexure A — Remuneration Details; Annexure B — Terms and Conditions of Employment Annexure C - Acceptamce Copy.

—

scept the employment offer on the stipulated terms and conditions (including Annexure A and B) and shall join the Compary

Date & Signature

4th and 5th Fioor, Building # 4.Mindspace-Airoli(SEZ), Thane Belapur Road., Navi Mumbai-200708 Inciz. Teb +912241137503
Registered Office: 2nd Floor, Building No 4, Raheja Mindspace, Airoli Navi Mumbai — 400708, inda. T +81 22 5704 5202
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Date-
Mr.Gaurav Tiwari, ate-30/07/2019

Offer to join OfficeBing
Dear Mr.Gaurav Tiwari,
This is with ref&re:wu‘ to your application dated 25th July 2019 evincing interest for a suitable
opening in our organization and the subsequent discussions you had with us.Based on the
discussions you had with us.Based on the discussions,we are pleased to offer you a position on our
Oraganization,the details of which are as given below.
Designation:Desktop/Network Support Trainee
Departmetion:Information Technology
Annual Cost to Company-1,20,000

AL T

. v RETT,2000007C One Takh
e ousand Rupees oniyIper anniif Anfexire A" hows the compensation hreakup This will
be payable as per the prevailing rules and guidelines of the Oraganization

2.This offer is subject to your joining us on 30" July 2019 on producing valid documents and
positive feedback from the work references provide by you during the interview.

3.0n joining the Organization, you will receive your appointment letter illustrating the
standard terms and conditions of the service of the Organization
4.You are requested to bring the original and photo co '

frrs
iR
W

-1

39



N
:t\\\ SUTHERLAND Compensation Statement

Rahul Giri
Employee Number: 160004
Lead-Workforce Analytics

Dear Rahul,

This year, in many ways, is a year of accomplishments.

As we look forward, the biggest opportunity for us is to align Digital transformation with our strategy
of non-linear sustainable profitable growth.

Your efforts have driven tremendous results for the organization, and we have much to be proud of.
Based on your contribution and performance we are pleased to inform that you have been promoted as
Lead-Workforce Analytics and your compensation has been revised effective 26th October 2019.
Please refer to the annexure to review the change in your compensation.

All other terms and conditions of your employment remain unchanged.

These are exciting times for the industry and using our One Sutherland Team Winning Behaviors, we
can Play to Win.

This letter is system generated and does not require a signature
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Annexure

Compensation Statement

Details of Monthly and Annual Cost to the Company

Name

Rahul Giri

Designation

Lead-Workforce Analytics

Effective Date

26th October 2019

Components

Revised (in Rs.)

Monthly | Annual
Fixed Pay (A)
Basic Salary 10400 124796
House Rent Allowance 5200 62398
Statutory Bonus 2525 30295
Medical Reimbursement 1250 15000
Special Allowance/Choice Pay 9589 115071
Skill Based Pay (B)

Skill Based Pay 750 9000
Gross (A + B) 29713 356560
Variable Pay (C)

Performance Incentive* | 2750 | 33000
Statutory Benefits (D)

Employer’s Contribution to PF 1800 21600
Gratuity 500 6000

Cost to Compan
(A+B+C+D)p Y 34763 417160

* Performance Incentive

policy for more details.

You would be eligible for Performance Incentive against the target
set by the company on a time to time basis. Please refer to PI

This letter is system generated and does not require a signature
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Siddharth Sharma
44101

Navi Mumbai

Subject: Letter of Appointment

Ref: -
ef: Offer Letter executed between Inventurus Knowledge Solutions Private Limited (the "Company"/"IKS Health") and yourself.

Dear Siddharth,

In accordance and subject to the terms and conditions of the Offer Letter executed between you and the Company as if the same

are re;:;rnducfad herein and incorporated by reference, we are pleased to appoint you as Revenue Cycle Representative AR in
Grade 12 with effect from August 10, 2020 (the "Effective Date").

You will be on probation for a period of six (6) months from the Effective Date. Subject to your satisfactory performance, the
Company may confirm your appointment or extend your probation at its sole discretion.

Your emplnyment with the Company is based upon the information furnished by you in your employment application and all further
decl_arat:uns and undertakings. In the event, if any information and/or declaration is found out to be false, incorrect, misleading or
fabricated, the same will lead to termination of your employment with the Company with immediate effect without notice.

The terms and conditions of your em.pluyment shall be subject to due observance and compliance with all policies, rules, regulations
and procedures of the Company, which the Company may from time to time separately frame or amend in its sole discretion.

Please sign this letter in duplicate and kindly return to us one signed original.

Your failure thereafter to join the Company shall be considered as your withdrawal from the acceptance of the offer and the Company
shall be entitled to take appropriate action against you including but not limited to replacement of your candidature.

We look forward to having you as part of the IKS Health team.

Yours sincerely,
For INVENTURUS KNOWLEDGE SOLUTIONS PVT LTD.

Approved and Released by

The Talent Engagement Team*

For Inventurus Knowledge Solutions Private Limited

(*This is an electronically generated document and hence not signed)

| accept the above offer on the terms indicated.

\,Ji’“w +h
\t/ 10 "Aug 2020
d

Dale

Signature

nventurus Knowledge Solutions Private Limited, M/s. Serene Properties Pvt. Ltd. (SEZ), Unit No. 203, Building No. 5 & 6,
Arroli, Navi Mumbai - 400 708, India | Board: +91 22 3071 1100 | Fax: +91 226646 6879 | info@ikshealth.in | ww

. Address: Panduronga Timblo Industries, Akash Bhavan, 2nd Floor, Opp. Canara Bank, Panjim, Goa -403 001, India
CIN: U72200GA2006PTC004816

~ Scanned by TapScanner .
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"t Datacore Technologies Pvt.Ltd.

Emp ID - DCE146105,

05 November 2019

To,

Ms. Jeevitha Rajendran Mudaliar

Room NO: 158,

Dhondu Patil Chawl Chinchpada,
Ambernath (W)- 421505

Dear Jeevitha,

APPOINTMENT LETTER

We have pleasure in appointing you in our company as “Content Moderator” in such other capacity the management
shall time to time determine. Please note that the employment terms contained in this letter are subject to Company

policy.

APPOINTMENT

a. Your date of appointment is effective from the date of joining which shall be as soon as possible
but not later than 15 July 2019.

b You will be liable to be transferred in such capacity us the company may from time to time
determine to any other location, department, function, establishment, or branch of the company or
subsidiary, associate, or affiliate company. In such case you will be governed by the terms and
conditions of service applicable to the new assignment.

COMPENSATION

You will be eligible to receive the following:

Your total cost to the company would be Rs. 1,80,240/-p.a (Rupees One Lakh Eighty Thousand

Two Hundred and Forty only) per annum. Please find attached Annexure A for details.

a. Your salary will be reviewed periodically as per company policy.

b. Changes in your compensation are discretionary and will be subject to and on the basis of effective
performance and results during the period and other relevant criteria.

c. Your performance will be reviewed every twelve months.

OTHER BENEFITS
Leave, holidays and working hours as applicable to your category of employees and location of
position.

RESPONSIBILITIES

a. In view of your position and office, you must effectively, diligently and to the best of your ability
perform all responsibilities and ensure results. You will be expected to work extra hours to achieve
the above whenever the job so requires. In this connection, you are required not to engage in
activities that have or will have an adverse impact on the reputation / image and business of
Datacore, whether directly or indirectly.

b. We at Datacore are committed to ensure “Integrity” in all aspects of its functioning. Please ensure
that you comply with the policies of the company as they form an integral part of the terms of
employment with Datacore Consequently, you are required to understand the scope and intent
behind these policies and to comply with the same. These Policies are updated / modified on a
periodic basis and new policies may be introduced from time to time. As and when this happens,
the company will notify you are you will be required to comply with the same.

c. Consistent with (a) above, any matter or situation or incident that may arise that could potentially
result, or has resulted, in any violation of the Policies or this letter shall immediately be brought to
the notice of your senior.

d. In connection with your employment and during the term of your employment you shall disclose

No.11/2, 'KHR House', Palace Road, Vasanthnagar, Bengaluru - 560052, Karnataka, INDIA.

Tel: +91 8061726172 E-mail : hrd@dcoretech.com www.dcoretech.com
CIN: U72900KA1998PTC024249
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"t Datacore Technologies Pvt.Ltd.

and assign to Datacore as its exclusive property, all processes developed or conceived by you
solely or jointly with others and shall comply with the policies of the company in relation to
intellectual Property.

CONFLICTS OF INTEREST

a. During the term of this agreement, you agree to comply with Datacore’s reasonable policies and
standards, will devote your full-time abilities to the performance of your duties and will not
engage in any concurrent employment in the same field.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have any
interest in or perform any services for any person who is involved in activities, which are or shall
be in conflict with the interest of Datacore.

¢.  While employed by Datacore Technologies and for a period of one year thereafter, you agree not
to provide services in any capacity including contractor, sub- contractor, employer, employee,
broker or vendor to any of Datacore’s clients introduced to you as a result of your work for
Datacore’s, including but not limited to all current and past customers, prospects or other agencies.
For the purposes of the above, term “client” includes any affiliates, customers and client of the
client. This provision may be waived only on a case-by-case basis in writing by the senior, in its
sole discretion, prior to your taking the action for which the waiver is sought. In the event you join
a Datacore client without first receiving this waiver, you hereby agree to the payment of a finder’s
fee to Datacore, which will be paid immediately upon commencement of the service to the
Datacore client and will be liquidated damages in the amount of 25% of your total annual
compensation in your new position.

d. In case of any conflict or doubt, please discuss the matter with your senior. Understand the
position of Datacore and resolve the conflict.

e. You shall ensure that you shall not directly or indirectly misuse or mishandle any of the facilities
as and when provided by the company for the promotion of business

f. such as Mobile Phone, Laptop, Computer System, Corporate Credit Card, Vehicle etc.

NON-DISCLOSURE OF CONFIDENTIAL INFORMATION

During employee’s employment with Company, Employee shall regard and preserve as confidential
and shall not disclose , publish, communicate, or make available to any person ( other than to persons,
client, or other entities as directed by duly authorized representative of Company ) or use for
Employee’s personal purpose, any confidential information that Employee receives, obtains, or
otherwise becomes aware of during Employee’s employment by company that relates to or pertains to
the operations, business or financial affairs, unpublished know-how, processes, techniques, customers (
including the names of Company’s customers, past present, or perspective and the terms of any
contract by Company with its customers, including fees ), employees, trade, secrets, products, services,
properties, plans, or projections of Company or of any of its affiliated clients or of any supplier, joint
venture, or licensor/licensee of company. Any data or information that is not readily available to the
public shall be considered by Employee to be confidential and, therefore, within the scope of this
agreement, unless Company advises otherwise in writing.

We are consciously endeavoring to build an atmosphere of trust openness, responsiveness, autonomy
and growth among all members of the Datacore Technologies family. As a new entrant, we would like
you to whole-heartedly contribute in this process.

GENERAL

a.  We trust that you have not provided us with any false declaration or willfully suppressed any
material information. If you have, you will be liable for removal from service without notice.
Please note that you are required to inform us if there are any agreements, oral or written, which
you have entered into and which relate to your commitments under this agreement.

b. Your employment terms may be specifically enforced legally, if required. In this connection, if
any of the provisions of this agreement are declared or found to be void or unenforceable due to
any reason whatsoever, the remaining provisions of this agreement shall continue full force and
effect.

c. This agreement contains the entire understanding between Employee and Company with respect to

No.11/2, 'KHR House', Palace Road, Vasanthnagar, Bengaluru - 560052, Karnataka, INDIA.

Tel: +91 8061726172 E-mail : hrd@dcoretech.com www.dcoretech.com
CIN: U72900KA1998PTC024249
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Yours sincerely,

"t Datacore Technologies Pvt.Ltd.

the subject matter hereof, and there are no representations, warranties, premises, or undertaking
other than those contained in the provisions above. This agreement contains the entire
understanding between Employee and Company with respect to the subject matter hereof, and

d. there are no representations, warranties, premises, or undertaking other than those contained in the
provisions above.The salary will be processed based upon the timely receipt of attendance with
approval from he designated authority.

e. (The attendance cycle would be from the 1st to the last day of the calendar month or as defined by
the client).

f. The ESI benefits would be provided as per the respective Act or as per the Employee
Compensation Act 2010. (Formally Known as Workmen Compensation Act 1923), whichever
applicable.

g. Provident Fund benefits would be extended to eligible employees as per the Act.

h.  Bench period will not pay your salary and Bench period will be max 15days.

i. Any excess leaves /unauthorized absences availed will be treated as Leave without Pay and salary
for the same will be recovered from you.

j. All taxes applicable as per Law.

k. Retention Bonus will be paid after six months of your project or the time of reliving from
Datacore, incase if you have this component in your salary annexure.

. Form 16 will be provided by end of the financial year.

m. Your appraisals will be done after completion of 1 year with Datacore subject to your performance
and client feedback.

COMPANY’S RIGHT TO INJUNCTIVE RELIEF
In event of any conduct by Employee that Company, in its sole opinion, deems to be a violation or
threatened violation of this Agreement, company shall be entitled to in juncture and other equitable
relief on the grounds that such conduct, if not restrained, would result in irreparable harm to company
for which damages would not be an adequate remedy.

NOTICE PERIOD

This contract of employment is terminable, without reasons, by either party giving 30 Days. If client
relives you based on your performance and other parameters we will have max. 7 days’ time as notice
period Datacore reserves the right to pay or recover salary in lieu of notice period. Further, the
company may at its discretion relieve you from such date as it may deem fit even prior to the expiry of
the notice period.

In event of termination ( voluntary or otherwise )of Employee’s employment with Company,
Employee agrees, promptly and without the necessity of request, to deliver to or inform Company, as
appropriate, all documents and data pertaining to confidential information, whether prepared by
Employee or otherwise coming into Employee’s possession or control. Employee will not retain any
written or other tangible material containing any information concerning or disclosing any of the
confidential information, databank, leads, contacts of Company.

Please confirm that the above terms are acceptable to you and that you accept the appointment by
signing a copy of this letter of appointment.

For Datacore Technologies Pvt. Ltd.

Sapna Akarsh

Assistant Manager

| agree to accept employment on the terms and conditions mentioned in the above letter.
Name: Jeevitha Rajendran Mudaliar

Signature:

Place:

No.11/2, 'KHR House', Palace Road, Vasanthnagar, Bengaluru - 560052, Karnataka, INDIA.

Tel: +91 8061726172 E-mail : hrd@dcoretech.com www.dcoretech.com
CIN: U72900KA1998PTC024249
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"t Datacore Technologies Pvt.Ltd.

Datacore Technologies Private Limited

KHR House, Palace Road Vasanthnagar, Bangalore — 560 052

Statement of Salary

Earnings Rs. || Deductions Rs.
Basic 9,904 || Employee PF @ 12% 1188
HRA 2,102 || Professional Tax 200
Statutory Bonus 825 || ESIC 96
Onsite Allowance 0

Gross - Total Earnings 12,831 || Total Deductions 1485
Net Pay * 11,346

** Statutory deductions are applicable as per Income Tax regulations

Emplr. PF @ 13% 1,288
Emplr ESIC 417
Leave Encashment 484
Total Employer Contribution 2,189
CTC 15,020

** Statutory deductions are applicable as per Income Tax regulations

All expenses of a personal nature during the term of the services rendered to DATACORE either during the course of
your deputation with the Client or otherwise shall be solely borne by you.

Yours sincerely,
For Datacore Technologies Pvt. Ltd.

Sapna Akarsh
Assistant Manager

| agree to accept employment on the terms and conditions mentioned in the above letter.
Name: Jeevitha Rajendran Mudaliar

Signature: Place:
Date: 05 November 2019

No.11/2, 'KHR House', Palace Road, Vasanthnagar, Bengaluru - 560052, Karnataka, INDIA.
Tel: +91 8061726172 E-mail : hrd@dcoretech.com www.dcoretech.com
CIN: U72900KA1998PTC024249 49



"t Datacore Technologies Pvt.Ltd.

Emp ID - DCE146105,

05 November 2019

To,

Ms. Jeevitha Rajendran Mudaliar
Room NO: 158,

Dhondu Patil Chawl Chinchpada,
Ambernath (W)- 421505

Dear Jeevitha,

Deputation Letter

Further to clause 3 of your letter of employment, we are pleased to advice you that services are being deputed to
ACCENTURE SOLUTIONS PRIVATE LIMITED - Mumbai (herein after called as Company) with effect from
15 July 2019. The terms and conditions of your deputation will be as follows.

1.

2.
3.

&

You will, with effect from 15 July 2019 be required to work at our client office / premises at any of their
locations.

During the tenure of the deputation, you will continue to be an employee of Datacore Technologies.

In the day-to-day functioning or carrying out all responsibility, you will receive instructions from
ACCENTURE SOLUTIONS PRIVATE LIMITED and will undertake to abide by any suggestions etc
give be any assigned person (s).

You shall be bound to follow the working hours of ACCENTURE SOLUTIONS PRIVATE LIMITED.
You shall also abide by any training that may be offered to you by ACCENTURE SOLUTIONS
PRIVATE LIMITED.

You shall take care not to disclose confidential information / trade secrets etc that you may come across in
the course of your responsibility to anyone outside ACCENTURE SOLUTIONS PRIVATE LIMITED
and use such information only in connection with the service provided to Error! MergeField was not found
in header record of data source. ACCENTURE SOLUTIONS PRIVATE LIMITED.

You shall not engage in any act subversive of discipline in the course of your duties in the property of
ACCENTURE SOLUTIONS PRIVATE LIMITED or outside, and if you were at any time found
indulging in such act/s, we reserve the right to initiate disciplinary action as is deemed fit, against you.

You shall at no point of time stake any claim or right to claim employment, damage, loss of compensation
of any sort whatsoever against ACCENTURE SOLUTIONS PRIVATE LIMITED This arrangement is
purely a contractual agreement between Datacore Technologies and Error! MergeField was not found in
header record of data source. for the time specified.

You shall be responsible for protecting the property of ACCENTURE SOLUTIONS PRIVATE
LIMITED entrust to you in the due discharge of your duties and shall indemnify ACCENTURE
SOLUTIONS PRIVATE LIMITED when there is a loss of any kind to the said property.

All the other terms and conditions of your employment remain unchanged.
Please sign the duplicate copy of this letter as a token of having read and acknowledge the contents and return it to us.

Yours sincerely,
For Datacore Technologies Pvt. Ltd.

Sapna Akarsh
Assistant Manager

I hereby accept the above-mentioned terms and conditions.

Signature:

Date:

No.11/2, 'KHR House', Palace Road, Vasanthnagar, Bengaluru - 560052, Karnataka, INDIA.
Tel: +91 8061726172 E-mail : hrd@dcoretech.com www.dcoretech.com
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Office : Ergode IT Services PVT. Ltd.

L4 ~ 43, Jamnadas Industrial Estate,
Dr. R P. Road, Mulund (West),
Mumbai - 400080. INDIA.

www.ergodeinc.com

IT Services Pvt. Ltd. Tel. : 491 22 25920999
ErgodE/HRD/LOI 11" November, 2020.
To
Suman Das,

Mumbai.

Subject: Letter Of Intent

Mr. Suman,

This has reference to your application and subsequent interview you had with Ergode IT Services Pvt. Ltd. We are pleased to extend
the following Letter of Intent. You are appointed to the position of a “HR Coordinator” in our organization, based at Mumbai and your
annual total CTC would be Rs.1,80,000 (Rupees One lakh Eighty Thousand only). Your detailed salary structure is enclosed below. Your
Date of Joining would be 12" November, 2020.

You will be on 6 months of Probation Period from the date you will join the organization. After successful completion of the proba-
tion period on its review thereof, you will be entitled to other benefits, whatsoever they are, as per the policies of our organization.

If this above Offer is acceptable to you then please send your confirmation of acceptance, via email, latest by, 11" November, 2020.
Non-acceptance before the stipulated date shall make this offer redundant automatically. If you are unable to report for joining on
the said date you are requested to inform the company in writing prior to the joining date mentioned.

On the date of Joining you are required to submit following documents (Mandatory):-

3 passport size photos and one stamp size photo

Appointment letter of last company. (Photo Copy)

Last 3 salary slips of last company. (Photo copy)

Experience and Relieving letter of last to last company. (Photo copy)

Blood Group (Need to mention in the Joining Form -Mandatory)

Parents Date of Birth (Need to be mention in Joining Form)

2 Copies of Pan Card, Aadhar card, Ration card, latest electricity bill. (Originals Required)

Copies of education results 10th, 12th and Graduation. (Only results required)

Cancelled Cheque (Mandatory)

Letter of Intent Copy (Mandatory)

Aadhar Card number & DOB of all family members.(Mandatory)

Police Clearance Certificate (PCC) (Mandatory)

References: (Mandatory)

3 Professional references from last to last company.

3 Professional references from current company with name, direct contact numbers, landlines number and designation. Our detailed
letter containing terms and conditions will be given to you after your joining. Please return the enclosed copy duly signed as a token
of your acceptance of the letter.

*Note- This is computer generated copy hence no stamp and signature is required.



Office : Ergode IT Services PVT. Ltd.

L4 ~ 43, Jamnadas Industrial Estate,
Dr. R P. Road, Mulund (West),
Mumbai - 400080. INDIA.

) www.ergodeinc.com
IT Services Pvt. Ltd. Tel. : 491 22 25920999

Salary Structure:

1) COMPOMENTS Monthly Amaount Apnual Amount

BASIC + Dud 6,687 a0,244
HOUSE RENT ALLCAWANCES 1,344 40,128
CONVEYANCE ALLOW ANCES 1640 15,680
MEDICAL ALLOWWAMNCES T4E E852
COUCATION ALLOWANCES: L] 1]
LEAVE TRAVEL ALLOWANCES 400 4,800
Might' Day Shift Allowance [Whene applicabile] L1} 1]
Customer Handling Allwance | Where applicshle) [+] [+]
ATATUTORY BOMUS 557 B,B&84
GROSS SALARY 13,374 160,488

2) STATUTORY DEDUCTIONS

BF a0z 0624
5l 100 1,200
T 200 2,400
Medical Insurance 250 2,000
GROSE DEDUCTIONS 1,352 16,224
MET TAKE HOME 13022 144,264

3) RETIRAL BEMEFITS) EMPLOYER'S CONT.

PF B 10,428

ESIC 435 5,220

GRATUITY 12 3,864

Zapurity Deposit 4] 4]

GROSS BEMEFITSY EMP COMT. 1,626 10,512

4) FIXED COST TO COMPANY {CTC) 15,000 180,000
Notes:

All payments are subjected to appropriate taxation.
All payments would be as per company rules & regulations and administrative procedures in force time to time de-
pending on statutory regulations

3. The salary and allowances are liable for modification as per company policy.

4. LWEF is deducted twice in year from salary as per Maharashtra Labour Welfare Act

5. Your employment will be subject to the following conditions.

a) Your furnishing copies of certificates of your qualification and expenses
b) Receiving satisfactory references and certificates from your previous employers, if any, as regards to your satisfactory
performances and conduct.
6. PCCcan be applied online with the local government and can be submitted within one month of joining.
7. All employees will be assessed on Job-Specific KRAs and Organization-wide KRAs.
8. Performance review for an employee is to be carried out at the end of every month and on the basis of performance
ratings, final appraisals would take place.

*Note- This is computer generated copy hence no stamp and signature is required.
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MULTI-LIVING TECHNOLOGIES PRIVATE LIMITED

Regd. Off: 7th Floor, Lodha Excelus, Apollo Mills Compound, N. M. Joshi Marg, Mahalaxmi, Mumbai - 400011.
Tel: +91 22 71519034 Email: compliance@doma.co.in
CIN No.: U70200MH2019PTC328211

Ref No. : MLT/INT/2020/011
Date: 01 December 2020
To,
Arnold Nair
Subject: Internship
Dear Arnold,

Basis our discussions and engagements with you, we are pleased to invite you aboard as Intern in the
Multi-Living Technologies team. Your internship will be for a period of 60 days commencing from 02
December 2020 to 01 Feburary 2021.

Your stipend will be INR 20,000/-, (Twenty Thousand Only) per month. Also, please note the offer will
not make you eligible for any other benefits, incentives and reimbursements.

You may go through the following details:

1. You shall be reporting to Mr. Suvigna Shour, VP Sales.

2. You shall work according to the directions given by your project guide.

3. Please note that this appointment is temporary and under no circumstances can be a basis of
permanent appointment in our Organisation.

4. You shall follow the applicable policies, rules and regulations of the organization and conduct

yourself accordingly.

You shall ensure confidentiality of information and will have to sign the enclosed NDC.

The project topic will be informed to you separately

Please sign and return a copy of this letter as a token of your acceptance, on the date of joining.

Nowo

You are requested to submit soft copy of the following documents.

1. Colored passport size photograph.
2. Pan Card
3. Aadhar Card

Looking forward welcoming you

Yours Sincerely,

Fj oo Qg
Fannlin] ol

For Authorised Signatory
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MULTI-LIVING TECHNOLOGIES PRIVATE LIMITED

Regd. Off: 7th Floor, Lodha Excelus, Apollo Mills Compound, N. M. Joshi Marg, Mahalaxmi, Mumbai - 400011.
Tel: +91 22 71519034 Email: compliance@doma.co.in
CIN No.: U70200MH2019PTC328211

NON-DISCLOSURE AGREEMENT

Ref No. : MLT/INT/2020/011

I, Arnold Nair, residing Mumbai, who has been selected as an Intern, hereby understand and confirm
that all books, records, document and other information that | have access to either directly or indirectly,
in the course of carrying out my duties and responsibilities, are entirely confidential and belong to the
Company. | hereby undertake not to disclose, divulge or discuss any such confidential matters with any
person whomsoever except as needed to carry out my duties and responsibilities for the Company. Also,
| hereby confirm that | will ensure that all company documents and information will be treated as strictly
confidential and will be kept secure from and inaccessible to unauthorized individuals. | agree that upon
the event of my completion of summer training with the company, | shall return all documents and other
relevant information in my possession to the company without deleting and/ or copying without the
written consent of the company. | accept that any breach of this undertaking and understanding during
the tenure of my summer training will result in strict disciplinary action and may lead to termination of
services without notice and/or the necessary legal action/s including action/s under civil as well as
criminal law as deemed fit. | also agree to make good the damages including monetary, caused to the
Company because of the breach of this agreement. Further, | clearly understand that the above
undertaking includes all information/documents etc. either in written form or in electronic form or any
other recorded form whatsoever.

Signature:

Date
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